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for indexing in the Emerging Sources Citation Index, a new edition of Web of Science. Content
in this index is under consideration by Clarivate Analytics to be accepted in the Science Citation
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The quality and depth of content Web of Science offers to researchers, authors, publishers, and
institutions sets it apart from other research databases. The inclusion of Bulletin of NAS RK in the
Emerging Sources Citation Index demonstrates our dedication to providing the most relevant and
influential multidiscipline content to our community.

KasakcmaH Pecriybniukacbl ¥immbik fblribiM akademusicbl «KP YFA Xabapuwbicbl» fbiribiMU
XypHanbiHbiH Web of Science-miH xaHanaHfaH Hyckacbl Emerging Sources Citation Index-me
UHOekcmeriyee KabblnOaHfFaHbIH xabapnaldbl. byn uHdekcmeny 6apeicbiHOa Clarivate Analytics
KomMraHusickl XypHarnobl odaH opi the Science Citation Index Expanded, the Social Sciences
Citation Index xoHe the Arts & Humanities Citation Index-ke Kabbinday macerneciH Kapacmbipyda.
Web of Science 3epmmeyuwinep, aemopnap, bacnawhbinap MeH MeKemeriepae KOHMeHm
mepeHOiei MeH canacbkiH ycbiHadbl. KP YFA XabapwsbicbiHbiH Emerging Sources Citation Index-
Ke eHyi 6i30iH KoramOacmabIK YWiH eH e3ekmi xaHe 6edendi MmyrnbmuducyuniuHapsibl KOHMeHmKe
a0arnobifbiMbI30bi 6indipedi.

HAH PK coobwaem, uymo HayyHbll xXypHan «BecmHuk HAH PK» 6bin npuHam 0ns
uHOekcuposaHusi 8 Emerging Sources Citationindex, obHoeneHHolU eepcuu Web of Science.
CodepxaHue 8 amom UHOeKkcuposaHuu Haxooumcs e cmaduu pacCMOMPEeHUs KomraHueu
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the Social Sciences Citation Index u the Arts & Humanities Citation Index. Web of Science
npednazaem Kadecmeo U anybuHy KoHmeHma 0rns uccriedosamersiel, asmopos, usddamernel u
y4pexdeHuld. BkmoyeHue Becm+uka HAH PK e Emerging Sources Citation Index 0emoHcmpupyem
Hawy rpusepxeHHoCMb K Haubornee akmyasibHOMY U 81UsSIMeribHOMY MynbmuducyuniuHapHoOMy
KOHmMeHmy 051 Haweao coobwecmea.



. Bac penakrop:
KOUTEJAUEB Moaméer Kymkabaiiyasl (0ac pemakTop), Tapux FHUIBIMIAPBIHBIH JOKTOPEI, Ipodeccop,
KP ¥TA akagemuri (Anmmvarsl, Kazakcran) H =3

Pepakuus ajaxacel:

OMAPOB baysip:kan Kymaxanyibl (0ac peJakTop/slH opbiHOacapbl), (GUIOIOTHS FHUIBIMIAPBIHBIH JOKTOPHI,
npodeccop, KP ¥FA axanemuri (Hyp-Cynran, Kazakcran) H = 4

MATBI/KAHOB Ken:kexan CisiMoKaHyabl, (QIIONIOTHS FBUIBIMIAPBIHBIH TOKTOpHI, mpodeccop, KP ¥YFA
KoppecnoHaeHT mymieci (Anmvarsl, Kazakcran) H =1

CAITAPBAEB 96aizkanap KymaHyibl, 5JKOHOMHUKA FhUIBIMJIAPBIHBIH JOKTOpHI, ipodeccop, KP ¥FA kypmerri
Mmyuieci, XanblKapajiblK HHHOBAIMSUIBIK TEXHOJIOTHSIAP aKaleMHsCHIHBIH Npe3uaeHTi (AnmMarsl, Kasakcran) H = 4

MOBMIIA Panxy Iarerpe, Ph.D (apxeonorus), Heio-Hopx yauBepcurerinin npodeccops (Hbro-Mopk, AKIII)
H=19

BAHAC Wo3ed, oneymerrany FITBIMAAPHIHBIH JOKTOPHI, KEITyB TEXHONOTHANBIK YHUBEPCHTETIHIH TIPOheccophl
(OKemrys, [Tompma) H =26

JYKBAHEHKO Hpuna I'puropbeBHa, SKOHOMHKA FHUIBIMIAPBIHBIH JOKTOPHI, Tpodeccop, YKpanHaHBIH
eHOeK CIHIpreH FhUIBIM JKOHE TeXHMKa Kalparkepi, «KneB-Moxuia akafeMHsChD) YITTBIK YHUBEPCUTETIHIH Kadeapa
menrepyiuici (Kues, Ykpanna) H =2

MAKVJIOBA Aiibivmikan  TeJiereHKbI3bl, JKOHOMHKA FBUIBIMAAPBIHBIH JOKTOpBL, Tipodeccop, Hapxos
VYausepcurerti (Anmartel, Kasakcran) H =3

HNCMAFTYJIOB Opa3zak Hcemaryiayiasl, Tapux FRUIBIMAAPBIHBIH TOKTOpHL, Tpodeccop, KP ¥FA akxamemuri
(Hyp-Cynran, Kazakcran) H =6

ObXKAHOB Xankenni MaxmyTyibl, Tapux FbUIBIMIApbIHBIH JOKTOpHI, mpodeccop, KP ¥YFA akamemuri
(Anmarel, Kazakcran) H =4

BU/KAHOB Axan XycaiibIHYJIbI, cascaTTaHy FhUIBIMIApbIHBIH TOKTOpEl, KP ¥FA koppecnonaeHT-mymreci,
dunocodusi, casicaTTaHy JKOHE AIHTaHy HHCTUTYTBIHBIH TUpeKTopbl (Anmarsl, Kazakcran) H = 1

TAUMAFAMBETOB XKaken Ko:kaxmeTyJ1bl, TApHX FRUIBIMIAAPBIHEIH T0KTOpHL, mpodeccop, KP ¥YFA akanemuri
(Anmarsl, Kazakcran) H = 4

CYJIEMMEHOB Maiinan KyHTyapy/bl, 3aH FhUIBIMIApbIHBIH JOKTOpHI, npodeccop, KP YFA axamemuri
(Anmarsr, Kazaxkcran) H =1

CABUKEHOB Canaxunen Hypcapsblyibl, 3aH FBUIBIMIAPBIHBIH JOKTOpPEL, npodeccop, KP ¥FA akamemuri
(Amvartsl, Kazakcran) H =2

KOXKAMKAPOBA J[lapusikyn IlepHemKbI3bl, TapuxX FRUIBIMAAPBIHBIH TOKTOpHI, mpodeccop, KP ¥YFA
akanemuri (Anmarel, Kazakcran) H = 2

BAUTAHAEB Baybip:kan O06ilyabl, Tapux FhUIbIMIApHIHEIH g0kTophl, KP YFA akagemuri (Ajmarsl,
Kazakcran) H=1

BA3APBAEBA 3eiinen MycaiMKbI3bI, (HUIOIOTHS FRUIBIMAAPBIHBIH JOKTOPHI, Mpodeccop, KP ¥FA akagemuri
(Amvatsl, Kazakcran) H=1

ITAYKEHOBA 3apema KaykeHKbI3bI, 0JI€yMETTaHy FRUIBIMIAPBIHBIH TOKTOPEI, Tpodeccop, KP ¥FA akamemmuri
(Ammarsl, Kazakcran) H = 1

KOJJACBEKOBA bBasn OMip0ekKbI3bl, (uiionorus FeUIBIMIAPBIHBIH JOKTOpBI, mpodecop, KP ¥YFA
KoppecroHJieHT mymieci (Anmarsl, Kasakcran) H =2

HYPKATOBA JIsaz3zar TeJiereHKbI3bl, 9J€yMETTaHy FBUIBIMAAPBIHBIH JIOKTOPBI, mpodeccop, KP ¥FA
KoppecnonaeHT mymieci (Amvarsl, Kazakcran) H =1

OBIVIKACBIMOBA Asma EciM0eKKbI3bI, TI€Iarornka FBHUIBIMIAPBIHBIH IOKTOpHL, mpodeccop, KP ¥YFA
akaziemuri, Peceit OiiiM akagemusichinblH akagemuri (Mackey K.), [lenarorukansik 0iiM Oepy/ii AaMbITY OPTaJIbIFbIHBIH
nupextopsl (Anvatsl, Kazakcran) H = 1

HINIIOB Cepreii EBrenbeBuy, nearornka FbUIbIMAaPbIHBIH JOKTOPBI, Tpodeccop, nefaroruka kadeapachHbIH
Mmerrepymici, K.I. PazymoBckuii areinmgarsl Mockey MEMIIEKETTIK TEXHOJOTHSUIAp JKHE OacKapy YHHWBEPCHTETiHIH
OJEeyMEeTTIK-TYMaHUTAPIBIK FRUIBIMIAD KOHE TEXHONOTHsIap (hakyIpTeTiHiH AekaHsl (Mockey, Peceit) H = 34

JAUBO Anna BaagumupoBHa, GMIONOTHS FRUTBIMIAPHIHEIH TOKTOpH, PFA koppecnonnent-mymeci, PFA Tin
O1mimi mHCTUTYTBIHBIH Opain-anTaii Tinaepi 6emiMinin MmeHrepyurici (Mackey, Peceit) H = 3

«Ka3zakcran Pecnydaukachl YJITTBIK FBUIBIM aKaJeMHsICHIHBIH Xa0apIbIChb».

ISSN 2518-1467 (Online),

ISSN 1991-3494 (Print).

Menmikrenymni:  «Kazakcran PecrmyOnmukachlHbIH — YITTBIK  FhUIbIM — akagemusicbl» PKB  (Anmarer  k.).Kaszakcran
PecnyOnukachiHbIH AKnapar oHE KOMMYHHKAIUSUIAp MUHHCTpJIriHIH Aknapar komuteringe 12.02.2018 k. Oepinren
Ne 16895-7K mep3iMik 0acbUIbIM TipKeYiHE KOWBLTY Typalibl KyolliK.

TaKpIPBINTHIK OaFbITBL: 21€yMEMMmIK bLILIMOAP CANACIHOARb] 3epmmeyiepee ApHAIEaH.

Mep3iMIiiri: ®KbUIbIHA 6 PET.

Tupasxel: 300 naHa.

Penakuusineig MekeH-kaibl: 050010, AnmMarsl K., [lleBuenko kemr., 28, 219 6eir., Ten.: 272-13-19
http://www.bulletin-science.kz/index.php/en/

© Kazakcran PecnyOnukachIHbIH ¥IITTHIK FRUIBIM akajeMusicel, 2021

TunorpadusHbiH MekeH-kaiibl: «ApyHa» KK, Anmare! k., Mypar6aes ker., 75.

3



. Ii1aBHBIH pegakTop:
KOUTEJBAUEB Mamber KymxkadaeBuu (TNaBHBIA pENakTop), MOKTOP HCTOPUYCCKUX HayK, Ipodeccop,
akanemuk HAH PK (Anmarsr, Kazaxcran) H =3

PepaknuonHasi KoJjlerus:

OMAPOB Baybip:kan JKymaxanyiasl (3aMeCTHTENIb DJIABHOTO PENakTopa), JOKTOP (HIONOrMYECKHX Hayk,
npodeccop, akanemuk HAH PK (Hyp-Cynran, Kazaxcran) H=4

MATBI/KAHOB Ken:xexan CasiMKaHOBHY, TOKTOP (PHIIOIOTHICCKUX HAYK, IPOPECccop, YICH-KOPPECITIOHICHT
HAH PK (Anmarsl, Kazaxcran) H =1

CAITAPBAEB Aoauxanap JskymaHoBHY, TOKTOpP SKOHOMUYECKUX HayK, mpodeccop, modetHsIi uieH HAH PK,
npe3ueHT MexayHapoIHOHM akaieMUy MHHOBALIMOHHBIX TexHonoruit (Anmarel, Kazaxcran) H =4

MOBHIIA Paxy II>1p), mokrop ¢unocodun (Ph.D, apxeonorus), mpodeccop Hpro-Mopkckoro yaupepcurera
(Hpro-Hopk, CLLIA) H = 19

BAHAC Wo3ed, 10KTOp COIMOIOTHYECKHX HayK, Tpodeccop JKeIryBCKOTO TEeXHONOTHYECKOTO YHHBEPCHTETa
(OKemrys, [Tompma) H =26

JYKbSAHEHKO Hpuna I'puropbeBHa, IOKTOp 3KOHOMHYECKHX HayK, Mpodeccop, 3aciyKeHHBIH JesTelb
HAyKH{ U TCXHUKH YKpauHbl, 3aBe/yrolias kadenpoit HarmonaneHoro yausepcurera « KneBo-MoTHIsIHCKas akaqeMushy
(Kues, Ykpanna) H=2

MAKVWIOBA Aiibimikan TyjiereHoBHa, JOKTOpP SKOHOMHYECKHX Hayk, mpodeccop, YruBepcurer Hapxos
(Ammvarsr, Kazaxcran) H =3

HNCMATI'YJIOB Opazak HcmaryioBu4, TOKTOp HCTOPHYECKHX Hayk, mpocdeccop, akagemuk HAH PK
(Hyp-Cynran, Kazaxcran) H = 6

ABXAHOB Xankenan MaxmyToBH4, TOKTOpP UCTOPUYECKUX HayK, npodeccop, akanemuk HAH PK (Anmarst,
Kazaxcran) H=4

BU/KAHOB Axan XycamHOBHUY, JOKTOp NOJUTHUYECKHUX Hayk, uineH-koppecnongeHt HAH PK, nupextop
Wucturyra punocoduu, momuronorun u pemuran (Anmarsr, Kazaxcran) H=1

TAUMATAMBETOB Kaken KoskaxmeToBu4, JOKTOp HCTOPHUECKUX Hayk, mpodeccop, akagemuk HAH PK
(Anmarsl, Kazaxcran) H =4

CYJIEMMEHOB Maiinan KynTyapoBud, T0KTOp I0pHIMUECKHX HayK, Ipodeccop, akagemuk HAH PK (Anmare,
Kazaxcran) H=1

CABUKEHOB Canaxunen HypcapmeBu4, JOKTOp IOpHIMYECKHX Hayk, mpodeccop, akagemuk HAH PK
(Anmarer, Kazaxcran) H =2

KOXKAMXAPOBA Jlapusikyas IlepHemeBHa, JOKTOp MCTOPHUECKHUX HayK, mpodeccop, akagemuk HAH PK
(Anmarsl, Kazaxcran) H = 2

BAWTAHAEB Bayp:xan A6umieBnd, JOKTOp HCTOpHUeCKHX Hayk, akajgemuk HAH PK (Ammars, Kazaxcran)
H=1

BA3APBAEBA 3eiinen MycanmMoBHa, JOKTOp (ritonorndeckux Hayk, npodeccop, wieH-koppecronaenT HAH
PK (Anmarel, Kazaxcran) H =1

ITAYKEHOBA 3apema KaykeHnoBHa, TOKTOp COIIMOJIOTHYECKUX HAyK, Ipodeccop, akaneMuk HAH PK (Anmarsr,
Kazaxcran) H = 1

KOJJACBEKOBA Bbasin OMup6exoBHa, JOKTOp (HIOIOTHUECKUX HAyK, IPO(deccop, UIeH-KOPPECIIOHICHT
HAH PK (Anmarsl, Kazaxcran) H =2

HYPKATOBA JIaz3ar ToJiereHoBHA, JTOKTOP COLMOJIOTHYECKHUX HayK, Ipogeccop, wieH-koppecnonaeHr HAH
PK (Ammarsl, Kazaxcran) H =1

ABBIJIKACBIMOBA Aima Ecum0exoBHAa, JOKTOp IEIarorniyeckux Hayk, mpodeccop, akanemuk HAH PK,
akaneMuk Poccuiickoit akagemun oopasoBanus (T. MockBa), aupexTop LleHTpa pa3BUTHS Meaarornyeckoro 0opa3oBaHus
(Anmarsl, Kazaxcran) H=1

HINIIOB Cepreii EBrenseBuy, J0OKTOp I1€A1arornueckux Hayk, npodeccop, 3aBenyonumi kageapoi neJjaroruky,
nekan (akyrnpreta ColManbHO-TYMaHUTAPHBIX HAYK M TEXHOJOTHIT MOCKOBCKOTO TOCYAapCTBEHHOTO YHHUBEPCHUTETA
TexHoJnorui u ynpasienus nveHu K.I'. Pazymosckoro (Mocksa, Poccus) H = 34

JAbIBO Anna BiraaummMupoBHa, TOKTOp GHIOIOTHYECKUX HAYK, WieH-KoppecrnoraeHT PAH, 3aBemyromuii otnenom
ypaio-anTaiickux si36ikoB HCTHTYTA s13p1K03HAaHUSA PAH (Mocksa, Poccus) H =3

«Bectnuk HanuonanbHoii akagemun Hayk Pecmy6amku Kazaxcrany.

ISSN 2518-1467 (Online),

ISSN 1991-3494 (Print).

Coobcteennuk: POO «HanuonanbHas akanemus Hayk PecnyOnuku Kazaxcrany (r. Anmarst). CBHAETENBCTBO O MIOCTAHOBKE
Ha y4yeT MEepPUOAUYECKOro IedaTHoro usnanus B Komurere unpopmanun MuHucTepeTBa HHGOpMAMU U KOMMYHHUKALUN U
Pecny6muku Kazaxcran Ne 16895-7K, Boinannoe 12.02.2018 .

Temarudeckasi HAIPABIEHHOCTD: NOCEAUEH UCCIEO08AHUAM 8 OONACMU COYUATLHBIX HAVK.

[lepuoguunocts: 6 pa3s B roz.

Tupax: 300 5x3eMILIAPOB.

Anpec penakuuu: 050010, . Anmarsr, ya. [lleBuenxko, 28, koM. 219, Ten. 272-13-19
http://www.bulletin-science.kz/index.php/en/

© HanwmonaneHas akagemus Hayk Pecryonmkn Kazaxcran, 2021

Anpec tunorpaduu: UIT «Apynay, r. AnmMarsl, yin. Mypar6aesa, 75.
4



Editor in chief
KOIGELDIEV Mambet Kulzhabaevich (Editor-in-Chief), Doctor of History, Professor, Academician of NAS
RK (Almaty, Kazakhstan) H =3

Editorial board:

OMAROY Bauyrzhan Zhumakhanuly (Deputy Editor-in-Chief), Doctor of Philology, Professor, Academician of
NAS RK (Nur-Sultan, Kazakhstan) H = 4

MATYZHANOV Kenzhekhan Slyamzhanovich, Doctor of Philology, Professor, Corresponding Member of
NAS RK (Almaty, Kazakhstan) H =1

SAPARBAYEYV Abdizhapar Dzhumanovich, Doctor of Economics, Professor, Honorary Member of NAS RK,
President of the International Academy of Innovative Technology, (Almaty, Kazakhstan) H =4

JOVICA Radu Petre, Ph.D, History, Archeology, Professor, New York University (New York, USA)
H=19

BANAS Joseph, Doctor of Social science, Professor, Rzeszow University of Technology (Rzeszow, Poland)
H=26

LUKYANENKO Irina, doctor of economics, professor, honored worker of Science and Technology of Ukraine,
head of the department of the National University «Kyiv-Mohyla Academy» (Kiev, Ukraine) H =2

MAKULOVA Ayymzhan Tulegenovna, doctor of economics, professor, Narkhoz University (Almaty, Kazakhstan)
H=3

ISSMAGULOYV Orazak Issmagulovich, Doctor of Historical Sciences, Professor, Academician of NAS RK
(Nur-Sultan, Kazakhstan) H =6

ABZHANOYV Khankeldi Makhmutovich, Doctor of Historical Sciences, Professor, Academician of NAS RK
(Almaty, Kazakhstan) H = 4

BIZHANOYV Akhan Khusainovich, Doctor of Political Sciences, Corresponding Member of NAS RK, Director
of the Institute of Philosophy, Political Science and Religion (Almaty, Kazakhstan) H = 1

TAIMAGAMBETOV Zhaken Kozhakhmetovich, Doctor of Historical Sciences, Professor, Academician of
NAS RK, (Almaty, Kazakhstan) H = 4

SULEYMENOYV Maidan Kuntuarovich, Doctor of Law, Professor, Academician of NAS RK (Almaty,
Kazakhstan) H =1

SABIKENOV Salakhiden Nursarievich, Doctor of Law, Professor, Academician of NAS RK (Almaty,
Kazakhstan) H =2

KOZHAMZHAROVA Dariyakul Perneshevna, Doctor of Historical Sciences, Professor, Academician of NAS
RK (Almaty, Kazakhstan) H=2

BAITANAEV Baurzhan Abishevich, Doctor of Historical Sciences, Academician of NAS RK (Almaty,
Kazakhstan) H =1

BAZARBAYEVA Zeinep Muslimovna, Doctor of Philology, Professor, Academician of NAS RK (Almaty,
Kazakhstan) H=1

SHAUKENOVA Zarema, Doctor of Sociology, Professor, Academician of NAS RK (Almaty, Kazakhstan) H =1

DZHOLDASBEKOVA Bayan Umirbekovna, Doctor of Philology, Professor, Corresponding Member of
NASRK H=2

NURKATOVA Lyazzat Tolegenovna, Doctor of Social Sciences, Professor, Corresponding Member of the
National Academy of Sciences of the Republic of Kazakhstan (Almaty, Kazakhstan) H = 1

ABYLKASYMOVA Alma Yessimbekovna, Doctor of Pedagogical Sciences, Professor, Academician of NAS
RK, academician of the Russian Academy of Education (Moscow), Director of the Center for the Development of
Pedagogical Education (Almaty, Kazakhstan) H = 1

SHISHOV Sergey, Doctor of Pedagogical Sciences, Professor, Head of the Department of Pedagogy, Dean of
the Faculty of Social Sciences and Humanities and Technologies of the Razumovsky Moscow State University of
Technologies and Management (Moscow, Russia) H = 34

DYBO Anna Vladimirovna, Doctor of Philology, Corresponding Member of the Russian Academy of Sciences,
Head of the Department of Ural-Altaic Languages of the Institute of Linguistics of the Russian Academy of Sciences
(Moscow, Russia) H=3

Bulletin of the National Academy of Sciences of the Republic of Kazakhstan.

ISSN 2518-1467 (Online),

ISSN 1991-3494 (Print).

Owner: RPA «National Academy of Sciences of the Republic of Kazakhstan» (Almaty). The certificate of registration of
a periodical printed publication in the Committee of information of the Ministry of Information and Communications
of the Republic of Kazakhstan No. 16895-7K, issued on 12.02.2018.

Thematic focus: it is dedicated to research in the field of social sciences.

Periodicity: 6 times a year.

Circulation: 300 copies.

Editorial address: 28, Shevchenko str., of. 220, Almaty, 050010, tel. 272-13-19

http://www.bulletin-science.kz/index.php/en/

© National Academy of Sciences of the Republic of Kazakhstan, 2021
Address of printing house: ST «Arunay, 75, Muratbayev str, Almaty.

5



ISSN 1991-3494 5.2021

BULLETIN OF NATIONAL ACADEMY OF SCIENCES

OF THE REPUBLIC OF KAZAKHSTAN

ISSN 1991-3494

Volume 5, Number 393 (2021), 73 — 81 https://doi.org/10.32014/2021.2518-1467.169

ISSN 1991-3494
JELClassification: J11, J21, J23

Novikova O.F.!, Azmuk N.A.2, Pankova O.V.!

!'Institute of Industrial Economics, National Academy of Sciences of Ukraine, Kyiv, Ukraine.
2 Cherkasy State Business-College, Cherkasy, Ukraine.
E-mail: novikovaof9@gmail.com

THREATS OF LABOUR POTENTIAL LOSS IN UKRAINE IN THE CONTEXT
OF ECONOMY DIGITALIZATION

Abstract. The labour potential of the society ensures the development of economy and determines its
innovation and competitiveness. Ukraine is faced with a difficult challenge. It is the loss of labour potential
due to demographic processes, which are exacerbated by the digitalization of economy. The purpose of this
study is to identify the risks of losing country’s labor potential in the context of economy digitalization and
work out recommendations for their reduction. Methods. The article uses statistical and analytical methods,
methods of forecasting and expert survey conducted by the authors. The information basis of the study is
represented by the official statistical materials of the State Statistics Service and the International Labour
Organization. Results. The dynamics of changes in the labor potential of Ukraine is studied and a projected
estimate of its quantitative indicators until 2030 is made. Based on the results of the author’s expert survey,
the factors of negative impact on quantitative and qualitative indicators of the country’s labour potential are
determined. The threats of external labour migration and its component — digital labour migration as a factor in
reducing the labour potential of the country are substantiated. The shortcomings of employees’ social welfare,
including those employed through digital platforms, are identified and the areas that should be the subject
of social protection for this category of workforceare pointed out. An expert assessment of the importance
of potential social protection of those employed through digital platforms is made. The shortcomings of
the educational and qualification sphere are outlined, which is the basis for the formation of qualitative
characteristics of labour potential in the context of the development of digital technologies. The directions for
reducing the risks of losing the country's labor potential have been formulated.

Key words: labour potential; digitalization of economy; labour migration; digital labour migration;
employed through digital platforms; social protection; expert survey.

Introduction. Labour resources are a key factor in the country’s competitiveness through participation
in the creation of the public welfare and the development of innovation. The quality of labour resources
determines the limits and potential of technological, economic and social modernization of the national
economy. The issues and problems related to the transformation of the employment sector are particularly
relevant in connection with the change in technological patterns, which is manifested in the introduction of
digital technologies in business and production processes.

In the context of globalization and digitalization of economy, workforce has gained access to the world’s
information, education, production and other resources. The formation, development and use of labour
potential are no longer limited to the region, the country where a person physically lives. Digitalisation is
blurring the boundaries between countries and employees are able to offer their services globally, not just in
their country of residence. Digital technologies have formed a new type of labour migration, i.e. digital and
posed a number of challenges in the social and labour spheres. The issues of formation, development, use and
maintenance of labour potential in the countries that are insufficiently institutionally developed, including
Ukraine, are especially acute.

A significant amount of publications and research is devoted to the human factor as an important aspect
in the production and competitiveness of the country. Among the recent publications, the following are of
the greatest interest in our study. The publicationsby Kalenyuk I., Grishnova O., Tsymbal L., Djakona A.,
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Panchenko E. are devoted to the peculiarities of the accumulation of intellectual capital [1]. The scale of
migration processes, causes and consequences for Ukraine have been thoroughly studied by Libanova E.
[2]. Evaluation of the effectiveness of the use of labour potential on a sectoral basis with an emphasis on
knowledge is presented in the study by Antonyuk V., Shamileva L. [3]. Shaulskaya L., Doronina O., and
Yakimova investigate innovative types of employment [4], Grishnova O., Azmuk N., Kuklin O. [5] focus
on the development of educational and professional potential, Kolot A. and Gerasimenko O. Explore the
prospects of social and labour development in the context of globalization and digitalization of economy [6].
Author’s researches are devoted to new forms of realization of human capital in the conditions of digitalization
of economy, the issues of social protection of employees [7, 8, 9]. Trends in the global labour market are the
focus of many scholars, including McCollum D. Findlay A., Sophie Cranston, Joris Schapendonk & Ernst
Spaan, Beech Suzanne and many others who study the formation and development of the global mobility
industry (Global Mobility Industry ( GMI) [10-13].

A significant challenge for the national economy and the sphere of labor in the conditions of complex
transformation processes was the COVID-19pandemic, the consequences of which have not yet been fully
assessed and realized. At the same time, the global scale of the challenges associated with the pandemic acts
as a catalyst for accelerating the digitalization of the labour sphere. Since March 2020, the International
Labor Organization has prepared 6 editions of the report “COVID-19 and the world of work”, the last edition
is dated September 23, 2020 [14].

At the same time, the problems of the pandemic have marginalized the challenges of digitalization of the
social and labour sphere. Among the latest research in this area it “Digital labor platforms and the future of
work: Towards decent work in the online world” (2018) is worth mentioning[15]. In this context, it is urgent
to study the main trends in the field of labour in the context of digital transformation and their assessment
in Ukraine. It is expedient to note that Ukraine lacks social research on the digitalization of labour. The last
and almost the only sociological survey at the national level on this topic was conducted in 2017 by Kyiv
International Institute of Sociology on request of the International Labour Organization, the results of which
were published in 2018. [16]

The purpose of the study is to determine the risks of loss of labour potential of Ukraine in the transition
to digital economy and workout recommendations for their reduction.

Methods of research. The results of the presented research are comprehensive and include, alongside with
the analysis of statistical data and forecasting based on them, the results of the author’s expert survey. The
expert survey was conducted from November 2019 to March 2020. 108 respondents participated in it. The
number and representation of various professional groups and parties to social and labour relations is sufficient
to ensure statistical accuracy and representativeness. The experts involved in it met survey requirements
according in terms of their publications, specialty and type of activity. The experts are representatives of IT
sphere (17.9%), industry and business (17.9%), central and local authorities (10.4%), scholars (25.5%) and
representatives of educational institutions (28.3 %). By nature of activity, respondents represent three aspects
of social and labour relations: employees, employers and the state.

Research results. The human factor is the main aspect of production and ensures its competitiveness.
Directly depending on the quality, quantity, nature of use, motivation, development of labour potential changes
the efficiency of production. And the entry of the world economy into the digital stage of development requires
a radical change in approaches to the formation and development of labour potential in national economies.
The modern economy of Ukraine is in the process of transition to digital form, which leads to the formation
of new requirements for labour potential.

The analysis of quantitative indicators shows the processes of labour reduction in Ukraine, which is due
to: natural population decline; aging population, declining labour force; the predominance of the older age
group in the structure of the working group, external labour migration; a significant proportion of young
people out of work, education, training.

According to the State Statistics Service, the population of Ukraine has decreased by almost 10 million
over the past 30 years and as of January 1, 2020 amounted to 41.7 million people with a simultaneous decline
in the working-age population (16-59 years old) by 5.3 million people, which amounted to 24.97 million
people. As of January 1, 2020, in the structure of the population 23.9% accounted for persons over 60, 16.3%
- for persons under 15 years of age, and the average age of the population was 41.8, the median - 41.4 [ 17,
18]. Ukraine is characterized by natural contractions, which are manifested in the predominance of births
over deaths, while there is a tendency to slow growth in life expectancy, in particular in 1990 the average life
expectancy was 70.42, the lowest value was in 1996 - 67.08, in 2019 - 72.01 [18].
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According to the available data on quantitative indicators of labour potential, it is advisable to make a
projected estimate of changes in population and working age. The projected estimate of these indicators until
2030 is shown in Figure 1.

According to the results of the projected estimate, provided that the current demographic trends continue,
the population in the country will have decrease to 37 million peopleby 2030, the working age population —
up to 20 million people.

Ukraine is characterized by a negative natural movement of labour resources, which is a determining
factor in the risk of losing the country’s labour potential. This has become the basis for conducting an author’s
expert survey to determine the factors that, against the background of unfavorable demographic processes,
lead to a decrease in the qualitative and quantitative characteristics of Ukraine’s labour potential. Negative
social and economic burden caused by the coronavirus pandemicadded much to these challenges in the field
of labour. According to the ILO report “COVID-19 and world of work: impacts and responses”, 6th edition,
about 94% of those employed in the world live in areas where there are certain restrictions that lead to job
losses [14]. This leads to an increase in global imbalances in national labour markets. Ukraine is one of the
countries with the highest pandemic losses.
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Figure 1 — Projected estimate of quantitative indicators of labour potential until 2030.
Made by the authors on the basis of data [17, 18]

The author’s expert survey was conducted from November 2019 to March 2020. The survey jad been
conducted for four months from November to February in stable external conditions, but at the time of armed
conflict inside the country. And the last month (March 2020) was extremely unfavorable for the expert survey
due to the growth of real threats to life and health of the population, loss of income, uncertainty of the term
of restrictions associated with quarantine measures. It was because of the pandemic that radical changes took
place in both global and national labour markets.

In the framework of the author’s expert survey, the involved experts identified the factors that most
influenced these processes in Ukraine (Fig. 2).

Growth of external labour migration q
) 4
Lack of decent jobs I 54,6
Mismatch of skills to the needs of the labour market TS 47,2
Natural reduction in the amount of workforce I 44,4
Social and political instability in the country I 37
Weak efficiency of social elevators GGG 20,6
Low level of employees’ social protection IIEEET————— )5
Low opportunities for reproducing qualification HEEETT——————) )22
Not being ready to shift to new forms of work IEEEETE——— 22,2
Lack of lifelong learning programs . 18,5
Imperfect health care system I 17,6
ICTs simplify the provision of labour services abroad I 16,7
Ineffectiveness of existing forms of employees’ protection I 14,8
Low level of labour protection and safety IR 9,3
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Figure 2 — Assessment of the factors of the negative impact of reducing the qualitative and quantitative
indicators of labour potential in Ukraine, % of respondents
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According to experts, the growth of external labour migration has the most negative impact on the
qualitative and quantitative indicators of labour potential (69.4%). According to the Ministry of Social Policy
of Ukraine, it was determined that 3.2 million Ukrainians worked abroad on a permanent basis in 2018, and
in some periods their number ranged from 7 to 9 million [19].

The results of a modular sample survey conducted by the State Statistics Service in the period from 2015 to
2017 show that Ukraine has become a donor country for labour migrants for Poland, the Russian Federation,
the Czech Republic, Italy and others. According to the age structure among labour migrants, the largest shares
fall on the age categories of 40-49s (26.3%) and 50-59 (18.2%) and are actually equally distributed among
other age categories of 15-25 (12.8%). ), 25-29 (14.4%), 30-34 (14.1%), 35-39 (12.0%) [20].

The outflow of labour potential outside the country is due to internal and external factors. The internal
ones are instability, a long-lasting armed conflict in the country, low wages, low employment opportunities for
young people, systemic crisis in the country, insufficient opportunities for development and self-realization,
inefficiency of social elevators and more. External factors are high material job evaluationin comparison with
the domestic one, growing demand from developed countries for foreign employees, as well as a large global
labour market.

Ukraine is on the path of digital transformation, but the degree and speed differs from the developed
countries. At the same time, Ukraine has some success in digital development compared withthe advanced
European countries. They are due to the presence of a significant number of professionals with advanced
digital skills, the demand for them in foreign labour markets, where much better conditions for pay and
professional development. From 2013 to 2017, the country ranked first in Europe and fourth in the world in
terms of financial flows and the number of tasks performed on digital platforms [16].

It gives grounds to claim that the outflow of labour resources is exacerbated by digitalization processes,
which shifts labour migration to another plane — digital. Due to digitalization, the subjects of intellectual,
innovative work become a global labour resource that goes beyond the national labour market. According
to the opinion of 16.7% of experts, digital technologies simplify the process of providing labour services by
domestic employees to foreign employers, which contributes to the outflow of digital employees outside the
country of development.

The largest consumers of online services are the United States, Australia, Great Britain, Canada, the UAE,
Singapore, Israel, Germany, the Netherlands and New Zealand. Donor countries for such services are the
United States, India, Ukraine, Pakistan, Great Britain, Russia, the Philippines, Romania, and China. It proves
that there is a redistribution of labour resources due to their involvement in global digital production. We
define this process as digital labour migration. Digital labour migration is not associated with a change
of residence, as services are provided remotely — using information and communication technologies, i.e.
services are provided in digital format [7].

The negative consequences of the outflow of labour resources in digital form are the loss of Ukraine’s
competitive innovation-oriented workforce, which undermines socio-economic, innovative, labour and digital
development. Non-target costs of training are significant when added value is created in other countries.

A significant shortcoming of the national labour market, which contributes to the outflow of labour
resources indirectlyis the low level of social protection of employees in Ukraine, which was noted by 25.0%
of experts in general. However, depending on the professional status of the experts, there were some specifics
and differences in the answers. Thus, the most negative values of indicators on social protection of employees
were noted among respondents from the education system (32.3%), government officials (27.3%) and IT
industry (26.3%); scientists appered to have average indicators — 25.0%. It is worth mentioning that the level
of social protection of employees by industrialists and entrepreneurs is the lowest in the country (10.5%), i.e.
they do not see the severity of the existing problem of low level of social protection of employees.

Special attention should be paid to the social protection of the digitally employed, in particular through
digital platforms. The experts were given the task to identify an effective defender for the interests of those
employed through digital platforms. According to the respondents, digital professional associations (30.6%),
the state (25.9%), and the employees themselves (20.3%) can become a real defender of the interests of
those employed on digital platforms and on the Internet. At the same time, only one respondent considers it
appropriate to rely on trade unions in the future, and testifies to the complete discrediting of this institution.

Respondents prefer to increase the responsibility of three subjects of social interaction — digital professional
associations, the state and employees for the realization of the rights and interests of those employed on digital
platforms. Experts also identified new forms of social protection through insurance companies of public
legal status (10.4%), as well as hopes for public organizations in the field of digital technologies (8.3%).
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Employment through digital platforms is characterized by legal irregularities. Therefore, it is important to
regulate the provisions that require priority legal definition in order to guarantee the protection of the rights
and guarantees of the employed through digital platforms.

Experts’ answers to the question: “Which positions should be the subject of social protection of the rights
and guarantees of the employed through digital platforms in the first place?” determine the needs for digital
regulation of labour rights and guarantees. (Fig. 3).

The answers of the vast majority of experts indicate that 80.6% say that the issue of compliance with
cash payment agreements by customers of services needs the greatest protection. Respondents believe that
the issue of royalty payments for the use of copyrighted works needs to be strengthened — 43.5%; as well
as payments of compensation for overtime work and work at night, on holidays and weekends — 37%, paid
vacation — 30.6%. The provisions of the labour legislation of Ukraine do not take into account the peculiarities
of digital employment in general and on digital platforms in particular, as well as working conditions related
to pay and labour protection, vacation, professional development, disability, etc.

Guarantees of income payment I— 80,6
Issues of hiring and firing staff I 50,9
Payment of royalties I 43,5
Safe working conditions IIIIINNNGNGGGGGNGNNNN 38,9
Overtime pay I 37
Disability compensation I 32,4
Professional training I 32,4
Vacation pay I 31,5
Health care I 30,6
Compensation of means of production GG 13
Issue of surcharges for minors N 6,5
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Figure 3 — Priority evaluation of protection areas of the rights and guarantees of the employe through digital
platforms, in% of respondents

According to experts, a significant number of threats to the non-compliance of the qualitative characteristics
of the labour potential with the latest requirements is related to the educational and qualification sphere,
although it is the educational sphere that lays the foundation for the development of the country’s labour
potential. Almost half of the respondents (47.2%) link the decrease in the qualitative and quantitative indicators
of Ukraine’s labour potential with the educational sphere due to the mismatch of skills and knowledge to
the needs of the labour market provided by the education system. According to experts, alternatives such
as 1) unwillingness of the labour force to switch to new forms of work and employment in the context
of digitalization and 2) low opportunities for reproduction of qualification skills, retraining for the labour
force (22.2% each); 18.5% of respondents attribute the decline in qualitative and quantitative indicators of
Ukraine’s labour potential to the actual lack of lifelong learning programs.

At the same time, the problem is much deeper and it is expedient to consider it in two planes. Firstly,
the lack of culture and traditions of developing self-learning skills, which should be laid down ar school.
Secondly, flexible forms of employment are characterized by a much lower level of social protection and
require greater responsibility of the employed person. In fact, there is a transfer of costs from employer to
employee.

In the sudy there are variations in the assessments of experts depending on their professional status, who
noted the presence of problems in the educational sphere as a threat of losing the country’s labour potential.
(Fig. 4).

An indirect factor that testifies to the imbalance of labour and education markets is the unwillingness of
employees to move to new forms of work and employment in the context of digitalization (22.2%). To some
extent, this is due to the difficulty of mastering new forms of work and employment by employees against
the background of growing demand for highly skilled workforce, which meets the latest requirements of
digitalization of the economy. The assessments of experts from the IT sector (31.5%) differ significantly from
the assessments of experts from other professional groups (difference in assessments is more than 13%), as
well as from the assessments of business representatives (21%), which is evidence of high demand of IT
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sphere for highly skilled employees. After all, the IT industry needs constant update of knowledge and skills
of employees in order to ensure the competitiveness of IT companies in the labour market in the context of
digitalization. This is a characteristic feature of the formation of a gap between those who work in digital and
traditional segments of the labour market.

ITsector N 58
Entrepreneurs and industrialists I 52
Education [N 45
Research activities NN 43
Executive bodies NN 36

0 10 20 30 40 50 60 70

Figure 4 — Assessment of the mismatch of skills and knowledge provided by the domestic education system
to the market needs, in% of respondents

The introduction of digital technologies in the world of labour determines the formation of the digital
segment of the labour market. The digital labour market is a segment of the global labour market, the subjects
of which are involved in global digital production through the use of information and computer technologies,
digital platforms [7]. At the same time, the digital segment of the labour market is out of the national regulation
due to many factors: the global nature of social and labour relations, lack of digital employment monitoring,
legal uncertainty of digital employment and employment through digital platforms. Today, the main barriers
to the creation of a strong digital labour market in Ukraine and strategies for its regulation are: lack of state
strategies for digitalization of the economy and society and the Action Plan for their implementation; lack
of coordination of actions of state executive bodies on labour and educational development; lack of national
policy to support and encourage business to use digital tools, as well as the development of entrepreneurship
on the basis of digital employment.

The development of the strategy for adapting the regulation of digital employment is a necessary step for
the preservation and development of labour potential in the country. The results of the expert survey revealed
the priority of regulating the digital segment of the labour market.

According to experts, the most effective way to regulate digital employment is the formation of a favorable
regulatory environment for the digital labour market (71.3%), which would take into account current trends at
the global and national levels in the digitalization of the economy. Effective regulation allows to prevent and
counter threats, mitigate the negative effects of economic downturns, crises and pandemics.

The common opinion of half of the experts is noted in determining the effectiveness of such priority areas
of state regulation of the labour market digital segment as the formation of a single national digital platform
for employers and employees and / or self-employed — 51.9%, as well as investing in additional digital jobs
for vulnerable groups of the economically active population — 50.9%.

The same assessments (41.7% each) gained in importance in the areas of digital labour market regulation:
state support for the movement of IT volunteering in education for the most vulnerable segments of the
economically active population in order to reduce the “digital gap”; implementation of programs for the
unemployed to establish their own business in the digital space through economic, organizational and
methodological support; development of the system of tax benefits to stimulate the creation of new digital
jobs.

Among the much-needed regulatory mechanisms of the digital labour market, 39.8% of experts see the
harmonization of labour and digital development and they suggested developing and implementing digital tools
to provide social guarantees for employees through digital platforms. One third of experts (32.4%) preferred
such areas among the areas of digital labour market regulation as the development and implementation of
digital monitoring tools in the field of social and labour relations through digital platforms.

Materials. The article is based on analysis of statistical data and the results of the author's expert survey.
The experts are the leading scientists of Ukraine who study the labor market, entrepreneurs and business, IT
specialists, representatives of government authorities. The study was performed within the scientific theme
of the Institute of Economics and Industry of the National Academy of Sciences of Ukraine “Transformation
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of the social and labor sphere in the context of digitalization of the economy” (state registration number
01190001481, 2019-2021)

Discussion. Digitalization has made and continues to make significant changes in the social and labor
sphere. This requires additional research on issues such as the quality of working life and assessing the threat
of losing the country's labor potential in the digital economy. Questions open for discussion and research are
the search for optimal tools for monitoring and regulating digital employment, digital labor migration. These
issues are relevant for any national economy. It should be noted that the economies of developing countries
are most in need of these studies. This is due to a place in the global digital landscape, namely a donor of
digital employment for developed countries.

Conclusions. The expert survey allowed to assess and outline the current state of Ukraine’s labour potential
and the threat of its loss in the transition to digital economy. The results of the study show an unfavorable
demographic situation, aggravated by migration processes, socio-political instability, inconsistency of
educational and qualification structure, unwillingness of employees to shift to new job forms, imperfect
health care system, insufficient level of social protection. Negative factors influencing labour potential are
exacerbated by digitalization processes, which lead to the formation of digital employment, a new type of
migration — digital with a simultaneous decrease in the level of social protection of such employees.

The proliferation of digital employment is a potential mitigating factor for business constraints due to
the global pandemic. Ukraine is one of the donor countries for digital specialists. It requires immediate
development of strategic directions to ensure favorable conditions for the use of labour potential in the
country, including social protection of digital specialists and people employed through digital platforms.
The results of the study show that the development of strategic principles of digital employment regulation,
which creates conditions for the strong development of the digital labour market in Ukraine, will contribute
to overcoming the shortcomings, obstacles and barriers to digital development.

The main directions of development, use and preservation of labour potential in the context of digitalization
are: formation of a favorable regulatory environment, development of digital infrastructure, investment
in digital jobs, government support for IT volunteering, implementation of digital tools for monitoring,
regulation, social protection, education system that meets the needs of the labour market.
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YI'PO3bI HOTEPU TPYJTOBOI'O ITIOTEHLHUAJIA YKPAUHBI HA
®OHE IU®POBU3ALMUN DKOHOMUKHN

AHHoTanus. TpynoBoil mMOTeHIMan oOliecTBa 00ECICUMBACT Pa3BUTHE SKOHOMUKH M OIpEAeIsieT
€ro MHHOBALIMOHHOCTh M KOHKYPEHTOCIOCOOHOCTH. CIIOKHBIM BBI30BOM JJIsl YKpauHBI SIBISICTCS HOTEPS
TPYAOBOTO TMOTEHILIMAJIA BCJICACTBUE JEeMOTrpaguyecKrX MpOLECcCOB, KOTOPHIC YCHIMBAIOTCS BHEAPECHHEM
IU(POBBIX TEXHOJIOTHH B OM3HEC M MPOM3BOACTBEHHBIE MpoLiecchl. OmnpeiesieHie PUCKOB ITOTEPU TPYAOBOTO
MOTEHIIMANa YKPAaUHbI B yCIOBUSAX HU(PPOBU3ALNT SKOHOMHUKH U Pa3pabOTKa pEeKOMEHAALNH 110 UX CHIKEHUIO
SIBISIETCS 1eJIbI0 JAHHOTO UCCIICIOBAHMSL.

Metoasl. B cratbe HCIoIb30BaHbI CTATUCTUYECKO-aHATUTHYECKUE METO/IbI, METO/IbI IPOTHO3UPOBAHHUS U
9KCIIEPTHOTO OIpOca, MPOBEICHHOT0 aBTOpaMu. B skcniepTHOM onpoce npunsiu yuactue 108 pecrionjeHToB,
KOTOpbIE MPEACTABISIOT TPU CTOPOHBI COLMAJIBbHO-TPYHAOBBIX OTHOLICHWH: paboTomarenel, HAaeMHBIX
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COTPYAHHUKOB M TOCYAapCTBO. 3a THIIOM HAyYHBIX MyONMKALMA U BUAOM NPo(ecCHOHAIBHON AEITEIbHOCTH
sKcnepThl npeacTasnsuii chepy UT, npomblieHHOCTh, HayKy, 00pa3oBaHHE, OPraHbl BIACTH.

Pe3yabrarsl. MccnenoBana inHaMyKa N3MEHEHUS TPYIOBOTO TOTEHIIMAa YKParHbI M cieJIaHa TPOTHO3HAS
orteHka 710 2030 . YUCIIEHHOCTH HACEJICHNUS ¥ KOJIMYECTBA TPYIOCIIOCOOHOTO HACEJIeHNs B Bo3pacTe 16-59 mer.
Pesynbrars! nccnenoBanus MOATBEPANIN HATWYHNE HEONMaronpusTHON JeMorpaduaeckoii CuTyalnu B CTpaHe,
KOTOpasi ycyryOnsieTcss MUTPAlMOHHBIMH HPOLECCaMH, COLUAIBHO-TIOJIUTHYECKON HECTaOMIBHOCTHIO,
HecOaJaHCUPOBAHHOW 00pa30BaTENbHO-KBATU(PHUKALMOHHONW CTPYKTYPOH, HErOTOBHOCTBIO COTPYAHUKOB
ocBauBaTh HOBbIC (OPMBI TpyAa M BHIBl 3aHSATOCTH, HECOBEPLICHHOW CHUCTEMOW 3paBOOXpPAaHEHUS,
HEIOCTAaTOUYHBIM YPOBHEM COLMANbHOM 3amuThl. HerarnBHbie (akTopbl BIMSHUS HA TPYJOBOHM MOTEHLIHAI
CTpaHbl YCWJIMBAIOTCS MpoueccaMu HU(POBU3ALMU COLUAIBHO-TPYIOBOM cdepbl, YTO BBISBISIETCS B
(hopMHpPOBaHUN HOBOTO THUIIA MUTPALUH — HU(DPOBOH.

B crarbe 000cHOBaHBI yTpO3bl BHENTHEW TPYIOBOW MUTPAIIMA B €€ COCTABIISIONICH — IIUPPOBON TPYIOBOU
MUTpaLUH KaK pakTopa CHIKEHHS TPYAOBOTO MMOTEHIMaja cTpaHbl. OnpeeneHo, 4To YKpanHa NpUHaUICKUT
K CTpaHaM-IOHOpaM HU(POBBIX PAaOOTHHUKOB, YTO TPeOyeT HEMEAJCHHOW pa3pabOTKHU CTPaTerMYecKHX
HanpapJieHUH O 00eCIeUeHHUIO OIaronpusATHBIX YCIOBUI HMCIOJIB30BaHUS TPYIOBOTO MOTEHIMANA BHYTPH
CTpaHbl, B TOM 4YHCJIC U cdepe COUManbHOW 3alMThl HUQPOBBIX 3aHATHIX M 3aHATHIX Yepe3 LU(POBBIC
m1aT(hOPMBI.

OmnpeneneHsl HEJOCTATKH COLMANBHON 3alIMThl Pa0OTAIOIINX, B TOM YMCIIE M 3aHATBIX Yepe3 LU(pPOBbIC
m1aTGopMbl 1 0OOCHOBAHbBI HANPABICHUS, KOTOPBIC JAOJKHBI CTAaTh NMPEIMETOM COLMAIBHON 3alMTHI IS
Ha3BaHHOM KaTteropuu padoueil cmibl. OcylIecTBIeHa 3KCIEPTHAsS OLIEHKA 3HAYMMOCTH MOTEHIHMAIbHBIX
CyOBEKTOB COLMAJIbHOM 3aILUTHI 3aHATHIX Yepe3 Hudposbie miardopMbl. Pesynasrarel aBTOpcKoro ompoca
MOATBEPAWJIM HU3KUU ypOBEHb JOBEpUS K ACHCTBYIOIMM HHCTUTYTaM 3alllUThl NpPaB TPYIIILIUXCS B
cdepe couManbHO-TPYAOBBIX OTHOLICHUH — mpodcoro3aM. Pe3ynbraTsl 3KCIEpTH3bl 3aCBUACTEILCTBOBAIIN
HEIOCTAaTKH 00pa3oBaTebHO-KBAIM(PUKALINOHHONW cdepbl, 4TO SBISETCS OCHOBOM Al (OPMHUPOBAHMS
KaueCTBCHHBIX XapaKTEPUCTHK TPYJOBOrO IOTCHLHMAJa B KOHTEKCTE Pa3BUTHA LU(PPOBBIX TEXHOJOTHH.
VYcTaHOBIEHBI PACXOXKICHHUS B OLIEHKAaX 3KCIEPTOB B 3aBUCHMOCTH OT MX NPO(EeCcCHOHAIBHOIO cTraryca,
KOTOpbIE OTMETHIIN HAIWYKE TPOOJIeM B 00pa3oBaTebHOM cepe Kak yrpo3y NOTepH TPYAOBOrO MOTEHLIMAIIA
CTpaHBbI.

BoiBoabl. Pesynbrarsl dKCIEpTU3bl MIOKA3ald, YTO CHUKEHUIO PUCKOB LM(POBU3ALMM B COLMAIBHO-
TpynoBoil cgepe OyneT crocoOCcTBOBaTh pa3pabOTKa CTPATErMYECKUX HAIlPaBICHUI perylnupoBaHMs
IU(POBOI 3aHATOCTH, YTO CO34ACT YCIOBHS Ul Pa3BUTHS U 3()()EKTUBHOTO MCIOJIB30BaHUS TPYLOBOIO
MoTeHLUaNa B YKpauHe. Pe3yasrarsl 3KCIIEpTHOTO OIIpoca CTajld OCHOBOM JUIs (JOPMUPOBAHUS HATIPaBICHUH
MUHHMMHU3ALHH PUCKOB B COLIMAIBHO-TPYAOBOH cdepe Ha GpoHe HUPPOBU3ALUN SKOHOMHUKH.

KitroueBble cjioBa: TpyaoBOil noTeHUMaNI, TU(POBU3ALMS SKOHOMHUKH, TPYIOBas MUrpaLusi, Ludposas
TPYIOBasi MUTPALMs, 3aHATHI Yepe3 UU(POBbIE MIAT(HOPMBI, COLUAIBHYIO 3aIIUTY, SKCIIEPTHBINA OMPOC.

Information about authors:

Novikova Olga Fedorivna — Doctor of Science (Economics), Professor, Institute of Industrial Economics,
National Academy of Sciences of Ukraine, 03057, Ukraine, Kyiv, M. Kapnist, 2, novikovaof9@gmail.com,
+380676240176, https://orcid.org/0000-0002-8263-1054;

Azmuk Nadiya Anatolivna — Doctor of Science (Economics), Associate Professor, Cherkasy State
Business-College, 18028, Ukraine, Cherkasy, Chornovola str, 243, azmukna@gmail.com, +380674916686,
https://orcid.org/0000-0002-6650-328X

Pankova Oksana Volodymyrivna — PhD (Sociology), Associate Professor, Institute of Industrial
Economics, National Academy of Sciences of Ukraine, 03057, Ukraine, Kyiv, M. Kapnist, 2, pankovaiep@
gmail.com, +380662554121, https://orcid.org/0000-0002-2003-8415.

REFERENCES

[1] Kalenyuk I., Grishnova O., Tsymbal L., Djakona A., Panchenko E. (2020). Formation of intellectual
corporate capital: methods and modern trends. Bulletin the National academy of sciences of the Republic of
Kazakhstan, Vol. 1, N 383, 182- 191. https://doi.org/10.32014/2020.2518-1467.23

[2] Libanova, E. M. (2018). External labor migration of Ukrainians: scale, causes, consequences.
Demography and social economy. Ne2, 11-26.

[3] Antonyuk V., Shamileva L. (2017). Estimation of efficiency of use of labor potential of the industry

80



ISSN 1991-3494 5.2021

taking into account the level of knowledge intensity of its branches. Economic Bulletin of Donbass. Ne2.
196-206.

[4] Shaulskaya L, Doronina O, Yakimova N. (2019). Supporting the development of innovative types of
employment subject to behevioralmodelsoflabor marketactors. Bulletin of the Kyiv National University of
Technologies and Design. Series: Economic sciences, 141(6), 156-165.

[5] Grishnova O., Azmuk N., Kuklin O. (2019). Bulletin the National academy of sciences of the Republic
of Kazakhstan, Vol. 6, N 382, 169-177. https://doi.org/10.32014/2019.2518-1467.159

[6] Kolot A., Gerasimenko O. (2019). Social and labor development in the xxi century: to the nature of
global changes, new opportunities, limitations and challenges. Demography and social economy, 1 (35), 97-
125. https://doi. org/10.15407/dse2019

[7] Azmuk N. (2019). Transforming employment in the transition to a digital economy: global challenges
and adaptation strategies. Monograph. K. Znannya, 335

[8] NovikovaO., Shamileva L, Shastun A. (2020). Prospects for changes in the labor sphere in the
digitalization of the economy in the inertial and target scenarios of development of Ukraine.Economic Bulletin
of Donbass, Vol. 2 (60). 187-198

[9] [anbkoBa, O. B., Imenko, O. B., Kacnieposuu, O. 0. (2020). Cdepa npari Ta 3aiiHATICTb B yMOBax
uugpoBoi TpaHchopMmarii: mpiopuTeTd s YKpaiHM B KOHTEKCTI IMIOOQJBHUX TPEH/IB 1 CTAHOBICHHS
iHpyctpii 4.0 Economy of Industry. 2020. Ne 90(2). C.133-160.

[10] McCollum D. Findlay A. (2018). Oiling the wheels? Flexible labour markets and the migration
industry. Journal of Ethnic and Migration Studies. 44:4. p. 558-574. DOI: 10.1080/1369183X.2017.1315505

[11] Cranston S. (2018). Calculating the migration industries: knowing the successful expatriate in the
Global Mobility Industry. Journal of Ethnic and Migration Studies 2018. 44:4, p. 626-643.https://www.
tandfonline.com/doi/pdf/10.1080/1369183X.2017.1315517

[12] Cranston S., Schapendonk J., Spaan E. (2018). Newdirectionsinexploringthemigrationindustries:
introductiontospecialissue, JournalofEthnicandMigrationStudies. 44:4, 543-
557, DOI: 10.1080/1369183X.2017.1315504

[13] Beech S. E. (2018). Adapting to change in the higher education system: International student mobility
as a migration industry. Journal of Ethnic and Migration Studies. 44(4), 610-625.

[14] COVID-19 and world of work: Impacts and responses. (2020). International Labour Office. Monitor
6th edition 2020. https://www.ilo.org/wemspS/groups/public/@dgreports/(@dcomm/documents/briefingnote/
wems_755910.pdf

[15] Digital labour platforms and the future of work: Towards decent work in the online world. (2018).
ILO. URL: https://www.ilo.org/global/publications/books/WCMS 64533 7/lang--en/index.htm

[16] Employment through digital platforms. Problems and strategic perspectives (2018). /LO. URL:
https://www.ilo.org/travai/ WCMS_635371/lang--en/index.htm

[17] Population (1990-2019). State Statistics Service of Ukraine. URL: http.//www.ukrstat.gov.ua/

[18] Distribution of the permanent population of Ukraine by sex and age. (January 1, 2020)State Statistics
Service of Ukraine.URL: http://www.ukrstat.gov.ua/

[19] 3.2 million Ukrainians work abroad on a permanent basis. (2018). Interfax Ukraine.URL: Attps://
ua.interfax.com.ua/news/general/555158.html

[20] External labor migration (based on a modular sampling). Statistical bulletin. (2020). State Statistics
Service of Ukraine.URL: http://www.ukrstat.gov.ua/

81



ISSN 1991-3494 5.2021

KP YIT'A AKAJEMUKTEPIHIH KXETICTIKTEPI

FO6unen-70 1em

KOPUDEU
PUTOCOPCKOU
HAYKH

V Kazaxckoro Hapojla MHOTO JIOCTOMHBIX CHIHOB M JOYEpei,
KOTOPBIMU TIO TIPaBy MOXHO TOpAUTHCS. M oguH u3 HUX Kopuden
¢unocodekoit Haykm, akagemuk HAH PK Hyp CepuxoBnu
KupabaeB. B ostm mHmM Bcsa ¢mrocodckas oOIMECTBEHHOCTh
Kazaxcrana, Poccun ormeuaeT 70-1eTHHI F00MIEH BBIIAOIIETOCS
YUYEHOTO U MBICTTUTEJIS, KPYTTHEHIIIETO MPEICTaBUTENS €BPa3UMCKOM
¢dumocodckoit MBICTH U OOIIECTBEHHO- MTEAArOTHYECKOTO EATEISI
H.C. Kupabaena.

Sl maBHO 3HAI0 W 3HAKOM C HaydyHBIMH pabotamu akagemuka HAH PK, moktopa ¢mrocodckux Hayk,
mpodeccopa Kupabaera Hypa CepukoBmua. OH BHIHBIH YUIEHBIA, TOPAOCTh Qrurocodckoit Hayku. OH
okoHum1 punocodekuit haxymprer MI'Y um. Jlomonocosa (1974). TpynoByio mesaTeT-HOCTh HAaYMHAI B
KadeCcTBE MJIQJIIIETO HayIHOTO coTpyaamka Muctutyra dumocodun u nmpaBa AH Kazaxckas CCP. Oxonuwmn
acTIUpaHTypy o Kadeape ucTopun 3apyodexHon dhunocopun MI'Y (1978). PaboTtaeT B cucTeMe BBICIIETO
obpazoBanus okojo 40 ser (Poccuiickuii yauBepcuter npyx6s1 HapomoB PY/IH). Hauwnmas ¢ 1979 r.:
accucteHnToM (1979-1981), crapmmm nperonaBarenem (1981-1982), momenTtom (1982-1988), 3aB. kadeapoit
dbunmocodum (1988 -1992), 3aB. kadeapoit ucropun prmocodpuu ( 1992-1993), ¢ anpens mo asrycr 1993
roxa 3aB. otaeneHueM ¢uirocodhnn, ¢ 1993 mo 1994- 3am. HauansHUKa yrpasieHue bimmkaero u CpenHero
Bocroka MUl Peciyonuku Kazaxcran, 1994 u o Hacrosmiee BpeMs 3aB. kadenpoir uctopus punocodun,
¢ 1996 1. nexan (akynpTeTa TYMaHUTAPHBIX U COMMAIBHBIX HayK, ¢ 2006 T.- mpopexTop PYJIH 1o mayuHoit
pabore.

[Ipodeccop Kupabaer H.C.- w3BecTHBIN, NMPU3HAHHBIN CIIEIHATHACT B MHPE IO HCTOPHH apabdo-
MycylnbMaHCKol (umocoduu. B obmactm apabo-MycynmbMaHCKOH (HIOCOPUH OH TPOBEN IEpBOC B
POCCHHCKOM, Ka3aXCTAaHCKOE ¥ MHPOBOW MCTOPUKO-(PHITOCOPCKON THTEpaType KOMIUICKCHOE MCCIICOBAHIE
compallbHON  mtocodhun  MycyabMaHCkoro CpemHEBEKOBBS, IIOKa3aB B3aUMOCBS3b  (prtocopuu
W MYCYIbMaHCKOTO TIpaBa, pPACKpPbHIB KIIOYEBYI0 pOJb TIOCIEIHETO B MYCYJIBMaHCKOW H/ICOJIOTHH.
MycynbMaHCKO€ TPaBO TPU STOM pacCMaTpUBAETCs Kak OJHA W3 MEePBBIX (POPM TEOPETHIECKOTO 3HAHWS,
B paMKax KOTOpPOTO ObUIM C(OPMYTHUPOBAHBI OCHOBHBIE MPOOIIEMBI M METOABI TYMaHUTAPHBIX HayK Ha
MycynsMaHcKoM Bocrtoke. bombioe BHUMaHWE B CBOMX HAay9YHO-HCCIIENOBATEIBCKUX padOTaX OH yAEseT
PEKOHCTPYKIIMN TIAPaJIUTMBI KJIACCHUIECKON apabo-MyCylmbMaHCKOH ¢duimocodun, aHamuszy (opMHUPOBAHUS
1 (pyHKITMOHUPOBAHUS MOJUTHKO-TIPABOBON KYJIBTYypHI MClIaMa, paccMaTpuBas MyCYJIbMaHCKOE MPaBO Kak
KOHIICTIITUIO "'COKpaTbHOW" JIETUTUMHOCTH TOCYNApCTBA, TMOKA3bIBas BIHSHHUE TOJUTHYCCKUX HTOKTPUH
Ha TpakTUKy pa3Butus Apadckoro Xamndara. B ero paborax maH pa3BepHYTHIN W IEIOCTHBIN HayIHBIN
aHanm3 (QOPMHUPOBAHUSA W PA3BUTHS COIHUAIBHON (QUIOCO(GHHA BOCTOYHOTO TEpHUMAaTETH3Ma OT YUYEHHS O
nmoOponeTenbHOM Topoje anb-Dapabu 10 KOHIENIIHA HAealbHOTO TocynapcetBa MOH-Pymma B myxe mmeit
"ecrecTBeHHOTO TIpaBa". Ocoboe BHUMaHWE TIPH dTOM yaemsiercs ¢urocodhun uctopun MOoH-XanbmyHa
U OCOOCHHOCTSM TYMAaHHCTHUECKHX TPATUITUN KIACCHIECKOW apabo-MycCylbMaHCKoN (umocoduu. 3a
MTOCJICIHHE TOMIBI M OITYOJTMKOBAHBI pabOTHI IO TPOOIeMaM KPOCCKYIBTYPHOTO B3aUMOJICHCTBHSA 3araHbIX
¥ BOCTOYHBIX ITUBWIIM3AINN, B KOTOPBIX PACKPBIBAIOTCS MPOOJIEMBI OTKPHITOCTH IMBIIIH3AIUS K THAIIOTY,
BOTIPOCHI YCTOWYMBOCTH MEXKIINBIIM3AIIMOHHOTO THAJIOTa B TIpoIiecce pa3sBUTHs (PUI0cOPCKOTO 3HAHUS, a
TaKke TI0 BOIpPOCaM MOJEpHHU3AIMH BhICIIero obpa3oBanusa B Poccun, EBpasun B xonTekcte bomoHckoro
mporiecca.

[Ipodeccop Kupabaes H.C. sBisieTcss OqHUM W3 HOBATOPOB, ITMOHEPOB, OCHOBOTIOIOXXHUKOB PAa3BUTHS
TaKoTO BaXHOTO ¢mnocodckoe HampaBieHUs Kak duimocodcekas xommaparuBuctuka. B 1991 romy Ha
0a3e Poccmiickoro yHHBepcHUTETA APYKOBI HAPOIAOB, UM OBLIT OTKPBHIT MEKBY30BCKHH IEHTP 10 U3YICHHUIO
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¢unocopun u KyneTypel Bocroka, kotopeiii B 2004 romy ObLT nepenMeHOBaH MEXBY30BCKHU IEHTP
TYMaHUTapHOTO 00pa3oBaHusl Mo (GHUIOCOPCKOM KOpIoOpaTMBUCTUKU. B pamkax storo menrpa ObLIO
noAroToBieHo Oosiee 30 KaHAMOATOB W JAOKTOPOB HAayK, okojo 50 mMoHOrpaduii u COOPHUKOB HayYHBIX
TPYAOB M Ha ero 0asze MEXAyHapOAHBIX (QHUIOCOPCKUX CHUMIIO3MYMaxX M METOIOJOIMYECKHX CeMHHapax
"CaragueBckue uTeHus1" 00cyKaanuch npooieMbl Gunocockoil KOMIapaTUBUCTUKN YUEHBIMU Oojiee uyem
u3 30 cTpan apabckoro Bocroka, Unann, FOAP, ctpan Llentpanbroit A3un, @pannum, [epmannu, CIIA,
Kanagpl, Kazaxcrana u psa ctpan CHI. BaxxHoe 3HaueHne UMeeT ero MexXTyHapoAHas mporpaMma "Jlnanor
nuBmm3anun: BocTok-3anan" B paMkax KOTOPOH MPOXOAST €XKETOAHbIe KOH(pEpeHInH YY€HbIX Poccun u
Erunta. 3a rozxel paboThl yKa3aHHOTO LIEHTPA 10 €r0 HHULIMATHBE U MIPU JINYHOM YYacTHH OBLIO MPOBEICHO
12 MextyHapoIHbIX GHIOCO(CKUX CUMITO3MYMOB «Jluanor nuBuau3anuu: Bocrok-3anamy.

[Ipodeccop Kupabaes H.C. omnyOmukoBan OGonee 200 Hay4dHbIX M y4eOHO-METOAMYECKHX padoT,
Biurtodast 10 monorpaduu, 10 yaeOHbIX mocoOuii U pa3nenoB B yueOHUKax. Ero HaydHBIC TPY/IBI MOTyYaIH
BBICOKYIO OLIGHKY CpPEJH Hay4HOH 0O1iecTBeHHOCTH B Mupe. OH moarotoBmi 17 KaHAWAATOB U 3 TOKTOPOB
(unocopckux HayK.

[Ipodeccop Kupabaes H.C. BuEC Oonblioil BKIag B CO3IaHHE TBOPUECKOTO, TUCLUIUIMHUPOBAHHOTO,
JPYKHOTO KOJUIEKTHBA OTHeNIeHHs Guiocopun u (akyiabTeTa ryMaHUTApHBIX M COUMANbHBIX HayK. [lpu
€ro HENOCPEICTBEHHOM M AaKTUBHOM YYacTHHM Oblia MpoBeneHa Oofbluasi padoTa M0 OTKPHITHIO HOBBIX
cnenuanbHocTe "Couunonorus", "Mexnynaponusie otHowenus", "[lonuronorus", "TocynapcTBeHHoe U
MyHHIMNanabHOe ynpasienue”, "MckycerBo u rymanutapusie Hayku" B PY/IH. Ilo nHunmaruse ero u npu
HETOCPEACTBEHHOM €TI0 yYacTUH PEATU3YIOTCsl COBMECTHBIE MArHCTEPCKUE IPOrPaMMBbl [0 TyMaHUTAPHBIM U
COLIMAJIbHBIM HayKaM ¢ BeOyLIMMHU yHuBepcuTeramu Opannun, Benukoobpuranun, I'epmanun, Kuras.

Bonpiryro padoty npodeccop Kupadaes H.C. Benér xak npopexrop no HayuyHoi padore. He ciayuaiino
Poccuiickuii YHuBepcuTeT Apyk0bl HapoaoB nocieanue 10 et 3anumaet 3-4 MecTa B peHTHHIaX CPeId By30B
u yHuUBepcuTeToB P®D, a Taxke TOCTOMHO MPEACTABICH B MEXKIYHAPOIHBIX PEHTHHIrax. Yaenss 0oJblIoe
BHUMaHHE MEXIYHapOJHOMY HAy4YHOMY COTPYIHHYECTBY, HOATOTOBKE KaJpPOB BBICIICH KBaIH(pUKALUH,
ocoboe BHMMaHHE UM yJensieTcs NOBBILICHUIO HayuyHoro apropurera PY/IH. Vuénsie PY/IH aktuBHO
COTPYAHHUYAIOT ¢ BeIylIMMHU By3amu Kazaxcrana B Hay4HO-00pa30BaTeIbHON ACATEIBHOCTH.

Axagemuk H.C. KupabaeB sBisieTcs maBHbIM penaktopoM xypHana "Becrauk PY/IH. Cepus
¢unocodpus", npencenarenem  nokropckoro Cosera mo ¢uiaocopuu, WICHOM 3KCHOPTHOIO COBETa I10
¢unocodun, connonoruu u Kyasrypoiaoru BAK PO u T.1. Hano nog4epkHyTh, 4TO OH BHEC BBIJAOIIUNACS
BKJIaJl B pa3BUTHH HUIIOCOPCKON HayKH.

3a aKTHBHYIO Hay4yHYI0 M OOLIECTBEHHO-IEJArOrMYecKylo JESTEIbHOCTh OH Harpaxia¢H 4 OpIAcHOM
u menansio, HarpynasiMu 3HakamMu CCCP, Poccun u Kasaxcrana, mouérnslii nmpodeccop EBpasuiickoro
HaIlMOHAJIBHOTO yHUBepcuTeTa uM. JI.I'ymunesa.

B nenb 70-netHero robuies xouercs noxenarb yBaxaemomy Hypy CepHKOBHYY KpPEIKOIO 310pOBbS,
Onaromnonyuusi, cyacTbs, JaJbHEHUIIMX TBOPUCCKUX YCIEXOB M BCETO HAMIIYHUILIETO.

Payman0exk Adcarrapos,
wieH-koppecnonaeHT HAH PK, noktop dunocodpckux Hayk, npogeccop
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IHOJAPOK YYUEHOI'O IOBUJIEIO
POANHDI

HenasHo B MHCTUTYTE COMANLHON SKOHOMUKH M (pUHAHCOB (I.AJIMaThl) BIiepBbie B MHPOBOI HayKe

OBUT OTKPHIT HOBBIM HaydHbId 3akoH «O COXpaHEHHHM M KOMIUIEKCHOM Pa3BUTHH 3THOCOB MOCPEACTBOM
CIacHTENbHONH [apMOHMM Ha WCTHHHO JyXOBHOH OCHOBe». ABTOpOM OTKpPBITHS SIBISETCS aKaJIeMHUK
HanmonanpHOW akamemun Hayk PecmyOmmkum Kazaxcran VYpa3 baiimypaToB, KOTOPBIM ITOCBSIIAET €TO
30-neruto HeszaBucumoctn PecrmyOmmkn Kazaxcran. O6 3ToM UM OBIIO 3asBIEHO HA OJHOW HAydHO-
MPaKTUIECKON KOH(EPECHIIUH.

B cBoe Bpems, B koHI1e 80-X TOJJ0B POIILIIOTO CTOJIETHS, OH OBLIT Pa3pa0d0TINKOM ITOJIUTHKO-DKOHOMHUYECKOM
Tpuaabsl 0 HesaBucuMocTH Hareid cTpansl U Ipyrux pecnyonuk CoBerckoro Coro3a, mepexofie K phIHOYHBIM
OTHOIIICHUAM U O BBEACHUU HaHHOHaHBHOﬁ BAJIFOTBI KTCHI'C).

COBpeMeHHaH HCﬁCTBHTCHBHOCTB TMOKa3bIBACT YCIICHIHOCTD PA3BUTHA HAICTO CYBEPEHHOT'O IrOCYAapCTBA.

Koopaunarop Uucturyra I LAmMupona
04.10.2021 r.

287



MA3MYHbI

9KOHOMMUKA
Anunaboex Topedex
KOFAMMEH BAMJIAHBIC MAPKETUHI'TIK KOMMYHUKALIUSAHBIH BOJITT PETIHJE.............. 6
BareipoexoBa M.B.

KOMMEPIUSJIBIK )KBUIKBIMAWTBIH MY JIIKTI BACKAPY CAJIACBIH/IA
OPTAJIBIKTAH/IBIPBIJIMAFAH ERP XXYUECIH KOJIJAHVY/IbIH UHBEC TULIMSIJIBIK
TTATIZTACBIH APTTBIPY....ooeoeieeeeeeeeee ettt s e e et s e s eee e eeseee s eeeeees 12

EcaxmeroBa JI., Mu3anoexoBa C., Aiitmyxanoerosa /l.
AT'PAPJIBIK CEKTOPAbI MEMJIEKETTIK PETTEY MEH BAFA CTPATEI MSICBIHBIH
BACBIMIBIKTAPDL......ooioiiieiie ettt et e ettt ettt e et e et e e sabeeeateessseeenseeesnseesnsaeennseesnseeenns 21

Karsimaposa A.O., bexoosicbinoBa A.C., Opo3onoBa A.A., Byiaak6aii K.M., CepuxoBa M.A.
OPTAJIbIK BAHKTIH CAH/IbIK BAJIFOTACBI: TOYEKEJIJIEPI MEH ) KAhAH/IAHY
TKOJIIIAPDLL. ...t ettt st st e sb et bt e s be e ae e 28

Kycynosa A.K., YTubaena I.b., YTu6aes b.C., AxmeroBa /I.T., 3enuenxo C.B.
MAKPODKOHOMMUMKAJIBIK KOPCETKILIUTEPMEH Y XXbIJIIBIK PECITY BJIMKAJIBIK BYO/DKET
ITAPAMETPJIEPTHIH, ©3APA BAMITAHBICDL...........oooveoeieeeeeeeeeeeeeee e 39

Kameposa A.A., lllamyparoBa H.b., Ko:xadekos C.C., Kypmanrasuna C.K., Mykanosa A.b.
KEXC-MEH ECEIIKE AJIY KE3IHJIE OHIMHIH (CK¥MBbIC, KbI3MET) BAFACBIH AHBIKTAYFA

Kexenona A.T., CaébipoBa M.E., banatexoBa /I.b., Jlyrdynnaesa P.A., Tyaeepa A.K.
OHIPJIIK TYPU3MJII TUIM/II JAMBITYbIH ¥HUBIMIACTBIPYLIBUIBLIK-DKOHOMUKA JIBIK
TETII'TH ©3EKTEH/IIPY JKOHE O3IPJIEY.......coiiiiiiiiiiiiiiieeneeeee ettt 55

MomsbinoBa b.
«KA3AK» (1913-1918) TABETIHIEI'T 5KOHOMUKAUJIBIK )KOHE KOFAMJIBIK-CAACHU
COBIEPIIH KOJIZIAHBICDL ... ..ottt ettt ettt e e e et e e etba e e e naseaesnnsaeeennsneeas 64

HoBukoa O.®., Azbmyk H.A., [lanbkoBa O.B.
OKOHOMUKAHBI HUDPJIAHJIBIPY ASCBIHIA YKPAMHAHBIH EHBEK OJIEVETIH XXOFAJITY

HypranueBa A.A., Ken:keraesa I.K., lllageeBa JI. A., AxmeroBa /I./l., Beiicemouna A.H.
MEMJIEKETTIK BACKAPY XYUECIHJIEIT « JIEKTPOHIBIK YKIMET.....veeeeeeeeeeeeeeeeeeeeeee 82

Hypyasl E., Canceiz6aeBa I.H., AkteiM0aeBa A.C., CanneBa A.K., AcunoBa 7K. M.
T'EHJIEPJIIK TEHCI3/IIK — O©HEJI AKbIJIMAHJIAPBIHBIH, )KbIJILICTAY CEBEBIHIH KOPCETKIILLII
ME? MEMJIEKETTIK PETTEVY/IIH BIKTUMAUJI ITAPAJIAPDBL.....cccooiiiiiniiiiiiiececceeeceeee 90

PamasanoB A.A., Adapam A.M., Yuranosa C.O.
CAJIAJIAPIBIH KJIACTEPJIIK SKOHOMUKACHI (TYPU3M MBICAJIBIHIA). ....ccvieeeieiiiieienee. 100

Paxmonos A.X.

ObIAY EJIAEPIHEH KEJI'EH EHBEK MUT'PAHTTAPHI AKIIIA AYAAPBIMIAPBIHBIH
TOXIKCTAHIATFBI )K¥MbIC OPBIHAAPBIHBIH KAJIBIIITACYBIHA ©CEPIL......c.ccciiiiiiiiiine 108

288



Psazaunues C.B., Py6an JI.C.
JUJIIEMMA: I'TIOBAJIM3M HEMECE ETEMEH/IIK, TEPMUHOJIOT'USJIBIK HIEKTEY XKOHE
AHAJINTUKAJIBIK TAJIKBITTAY. ...ttt sttt 120

Maramkosa E., Husiz6exosa I11., Mapraukas I., Byiak0aii 7K.
JTAMYIIIBI LIUDPJIBIK TPAHCO®OPMALIMS XKAFTAUBIHIA KAPXKbBIUIbIK MHHOBALIVISIJIAP
MEH KAPXbBUIBIK TEXHOJIOTUSJIAPIBIH POJIL.......ccccuiiiiieieeeeeeee ettt 129

Tumuenko E., Iloaucuyk E., Iiona O., Cymkosa E., Ocagunii E.
TOVYEKEJIAI BAFAJIAY MEH CAJIbIK KAPBI3JJAPBIH CETMEHTALUAJIIAY HETT3IHAE CAJIBIK
BOPBIIIBIH DJIEKTPOHBIK BACKAPY. ...ttt 136

KYKBIKTAHY

Awnrtonsin E.A., Ararumona J.H.

TYJIFAHBIH JIAMYBIH AHBIKTAUTBIH ®AKTOPJIAP: XKATBIPILIIIIK (ITPEHATAJIB/BIK)
KE3EH. ITEPMHATAJIJIBIK KESEHHIH )KXEKE T¥JIF AHBIH ITCUXHNKAJIBIK JTAMYbBIHA OCEPI

J A 27V Y PSSP 146

Apabaes P., bepenaimena A., MaxkutoB b.
KAS3IPT'T KbIPTBI3CTAH: ITAPJIAMEHTTIK PECITYBJIIMKAIAH ITPE3M/IEHTTIK KEHECKE

Bbornanosa E.E.
A3AMATTEBIK COT ICIH XYPI'I3YJIE 'TEHETUKAJIBIK AKITAPATTHI KOJIJAHY
MOCEIIETIEPL......coooiiiiie 162

MyxanoBa A.T., Aiitmyxanosa /I.V., Epaemosa 7K.U., PeickynoexoBa b.P.
JKOJI-KOJIIK OKUFAJIAPBIHAH MYJIKKE KEJITIPUII'EH 3AJIAJIJIbI KAJITIBIHA KEJITIPY/IIH

O3EKTI MOCEJIEJIEPL.......ooiiiiiiiiiiiiee ettt st 168
Hectepos A.1O.

KOMEJIETTIK )KACKA TOJIMAFAH COTTAJIYIIBUTAPABIH HEI'3I'T K¥KbIKTAPHI MEH
BOCTAHJIBIKTAPBIH XXYWUEJIEY XXOHE HETI3/IEY: XKA3AJIAY ACIEKTICL.........cocvvvvrrrene. 177

TokrombaeBa A.7K., Tokro6aes b.T., Kapatanaesa C.b.

COT BMJII'T UHCTUTYTBIHBIH TEOPUSJIBIK-KYKBIKTBIK 3EPTTEVIIEPL........ccveeevee 185
CASICATTAHY

Mensenn B.A.

PECEM MEH KbITAIZI[I)IH KOIII-KOH CASICATBI: ©3APA IC-KUMbIJIJIbIH HEI'I3I'T

BATDBITTAPDL ... e et e e e ettt e e e e e et e e e e e s e e eeeeeesee e aaeeeeseesanaraeaseeaas 191

MuensioBa E.M.
JAFJAPBICTBIH ©OJIEYMETTIK-MO/JIEHU ITPOLECTEP MEH K¥H/IBIJIBIKTAPJ/IbIH
JIAMYBIHA OCEPL.......oooeeeieeeeeeee et e et e et et e e e e e e e e e eeeeeeeeaanaeeeeeeenaes 199

TaxukenoBa C.K., TaxxoenoBa I./I., MeabaeoexoBa A.Jl., Byn1akoaii ZK.M., ConoBseBa U.A.
LIUOPIIAHJIBIPY KAFAMBIHJIA JTEHCAVIIBIK CAKTAVY/IbI IAMBITYFA APHAJIFAH
BIO/KET KAPAJKATBIH ITAMJIAJIAHY TUIMUIITTH BAFAJIAVBI ¥YUBIMJIACTBHIPY
EPEKIHEJITKTEPL ..ottt ettt et ettt ettt sttt et e st e e sbeesaeesane e 205

289



MEJATOTUKA

9uiisioBa M.C., beraaunos 9.C., beraiunosa K.K.
COVID-19 MTAHAEMUACBIHBIH KASAKCTAHIAYBI CTYJAEHT )XACTAPIbIH ©JI-AYKATBIHA

3asbiauBckast H.H., Poimap O.B., Xanuksaun O.B., Mananuyk 2K.2K., CosoBeii A.B.
BACTAVYBIII ChIHBIIT OKYIIBUIAPBIHBIH, JEHE LIBIHBIKTHIPY CABAKTAPBIH/IA OMbIH
TEXHOJIOTUSIJIAPBIH KOJIZIAHY ...ttt ettt ettt st e aaeeesteesnseesnseeenneeens 222

CaproB O.K., EcbimxanoBa 3.K., beabrutaesa A.C., Agapaxmanona A.Y., CaiibimoBa M. /1.

KA3IPTT DKOHOMUKA JIA OKbITYIbIH MTHHOBALIMAJIBIK TEXHOJIOTUSJIAPBIH K¥PY

CeiicexeeBa H.b., Ucmana Oyeapaoro, Paxmeryiaauna M., [locmaramoeroBa 7K., buccendaesa 7K. H.
®PAHITY3 TUIIH OKUTBIH CTYAEHTTEP/IH AYBI3EKI COMJIEY K¥3bIPETTUIIITH
KAJIBIIITACTDBIPY. ...ttt ettt ettt sttt e b e b e sbt e st s et e b enaees 236

TAPUX
ApaabaeBa P.K., Hyp6ocsinosalJl.C.
AHTPOITOLIEHTPU3M KA3AKTBIH SJIEYMETTIK-O®HUIOCODUAIIBIK OMbIHBIH HEI'T3I
PETIHJIE. ...ttt ettt ettt e b et a et n ettt et eaeenesaen 243

Mamaes 9.K., Mp3ataesa P.)K., Cyueiimen C.
KA3AKCTAHAbBI 3BEPTTEY KOFAMbBI: K¥YPbUJIYbI MEH KbISMETIHIH TAPUXBI..............c.c....... 250

®enocees P.B., boraresipes J./., Mapuckun O.U.

XIX FACBIP/IbIH, EKIHILI XXAPTBICHIHJIAFbI AKCYUEKTIK CAVIA-OHEPKOCIIITIK

KOCIIKEPIIKTIH HET'I3T'T YJITIJIEPI (OPTA EJIUI MATEPUAJIZIAPBI BOMBIHIIIA)................... 257
OUJIOJIOI'USA — PUIITOJO0T'UA - PHILOLOGY

AarbioaeBa C.M., Ummnoctu I.E.
KA3IPT'T MOTIH ®NJIOCODPUACHI: BAAHJIAY K¥PbUUIBIMBIHBIH EPEKIIEJIIKTEPI................. 265

My¢raxyraunosa /I.III., Bareipxan B.I11.
XX FACBIPABIH BACBIHJAAYTBI ©/IEBU BIJIIM BEPY CAJIACBIHAATEI KASAK-TATAP
KAPDBIM-KATDBIHAGCDL.......ccoeiiiiiitiieeetee ettt st s st s s 271

Hypmoanaes C.T., Capkynosa I.C., Docikan P.K., Comxkypek b.2K., AumbeToBa V.V.
JIMHI'BOMOJEHN ACIIEKTEI'T MOAEHUET ¥EBIMBL....c..ooiiiiiiiiiiieiicieec e 277

KP YA AKAJEMUKTEPIHIH KETICTIKTEPI

Adbcarrapos P.

OUIIOCODPUSA FBUIBIMIAPBIHBIH, KOPUMEML. ...........cooveveieeeeeeeeeee e 285
Ammuposa I.
FAJIBIMHBIH OTAH MEPEUTOMBIHA JKACAFAH CBIMBL..........oovioeeeeeeeeeeeee e 287

290



COJIEP)KAHUE

9KOHOMMUKA
Anunaboex Topedex
CBSI3U1 C OBIECTBEHHOCTbIO KAK YACTb MAPKETUHI'OBBIX KOMMYHUKALUI............... 6
BareipoexoBa M.B.

YBEJIMYEHUE MHBECTUILIMOHHOM BbIT'OJIbl OT UCIIOJIb30BAHU A
JELIEHTPAJIN30BAHHOM CUCTEMbI ERP B COEPE VIIPABJIEHMS KOMMEPUYECKOM
HEJABYIDKHIMOCTDBIO. ...ttt st s 12

EcaxmeroBa JI., Mu3anoexoBa C., Aiitmyxanoerosa /l.
[IPUOPUTETHI TOCYIAPCTBEHHOI'O PET'YJINPOBAHMS U LIEHOBOM CTPATETMU
ATPAPHOTI O CEKTOPAL. ... .ottt ettt ettt e st e et e et e e steaesbeesasaeesseeensaeensaeesnsaesnseesnseeans 21

/Karsimaposa A.O., bexoosicbiHoBa A.C., Opo3oHoBa A.A., Byiaak6aii K.M., CepuxoBa M.A.
HUOPOBAS BAIIOTA LIEHTPAJIBHOI'O BAHKA: PUCKU U ITYTU I'TIOBAJIM3ALIUN.................. 28

Kycynosa A.K., YTubaena I.b., YTutaes b.C, Axmerosa /I.T., 3enuenxo C.B.
B3ANMOCBS3b MAKPODKOHOMUYECKUX ITOKA3ATEJIEN U [TAPAMETPOB TPEXJIETHEI'O
PECITYBJIMKAHCKOTI'O BEOIIKETAL......cciiiieeieciecee ettt ettt e staesae st ssaessaessaessaessaessaesssessaenseens 39

Kameposa A.A., lllamypartoBa H.b., Ko:xkoexos C.C., Kypmanrasuna C.K., MykanoBa A.b.
PA3BUTUE BYXTAJITEPCKOM CUCTEMBI HA OCHOBE OIIPEJIEJIEHVS CTOMMOCTH
IMMPOAYKIHWHU (PABOTBIL, YCIIVT) B COOTBETCTBHU C MCOO.........ccooiiiiiiiiiieicicieeeieene 48

KoxkenoBa A.T., CaébipoBa M.E., banadexosa /I.b., Jlyrgynnaesa P.A., TyaeeBa A. XK.
AKTYAJIM3ALMA 1 PABPABOTKA OPTAHU3AIITMOHHO-3KOHOMUWYECKOI'O MEXAHU3MA
OOOEKTUBHOI'O PABBUTUSA PETMOHAJIBHOI'O TYPU3MAL.....coiiiiiiiiiieicieciececeeeeeeeeene 55

MowmbinoBa B.K.
YIHOTPEBJIEHUME 3KOHOMMYECKKX 1 OBILIECTBEHHO-ITOJIMTUYECKKMX CJIOB
B TABETE «KABAX) (1913-1918).uuiiiiiiieiieeieeie et seestestteeteste st steestaestaessaessaessaessaessaessaessaesssenssessaesseens 64

HoBukoa O.®., Azbmyk H.A., IlanskaBa O.B.
YT'PO3bI ITOTEPU TPYIOBOI'O ITOTEHIINAJIA YKPAMHBI HA ®OHE IU®POBU3ALIMU
16 ) (05 (011 1 1 1 2 PSPPSR 73

Hypranuesa A.A., Kenskeraesa I.K., lllageena JI. A., AxmeroBa /I./l., beiicemOnna A.H.
«JIEKTPOHHOE ITPABUTEJIBCTBO» B CUCTEME I'OCYJIAPCTBEHHOI'O YIIPABJIEHHAI.......82

Hypyasl E., CancbizoaeBa I.H., AkteiM0aeBa A.C., CanueBa A.2K., Acunosa K.M.
T'EHJIEPHOE HEPABEHCTBO — ®AKTOP )XEHCKOM YTEUKU YMOB? BO3MOXHBIE MEPBI
T'OCYIAPCTBEHHOI'O PETYIIMPOBAHMSL. ..ottt 90

PamasanoB A.A., Aoapam A.M., Yutanosa C.O.
OKOHOMUKA OTPACJIEBOT'O KITACTEPA (HA ITPUMEPE TYPU3MA)....ccceeoiiiiiiieeieeee 100

Paxmonos A.X.
BJIMAHUE JEHEXHBIX ITEPEBO/IOB TPYIOBBIX MUT'PAHTOB N3 CTPAH O2CP
HA ®OPMHMPOBAHUE PABOUMX MECT B TAIIDKUKNCTAHE.........cooiiiiieeeeeee e 108

291



Pazanues C.B., Py6an JI.C.
JUJIIEMMA: T'TIOBAJIM3M WKW CYBEPEHU3M, TEPMUHOJIOT MYECKOE PASI'PAHUYEHUE
N AHAJIUTUYECKAS JUCKY CCHSL.....coiiiiiiieeeee ettt et 120

Maramkosa E., Husiz6exosa 111.Y., Mapraukas E., bynakoaii 7K.
POJIb ®MUHAHCOBbBIX MTHHOBAILMI 1 ®UHAHCOBBIX TEXHOJIOT'MIA B YCJIOBUSAX
PA3BUBAIOILENCS LIUDOPOBOM TPAHCOOPMALIMM. ... 129

Tumuenko E.1, [lonmumyxk E., [iona O., Cymkosa E., Ocagunii E.
OJIEKTPOHHOE AIMUHUCTPUPOBAHME HAJIOTOBOI'O JJOJITA HA OCHOBE OLIEHKHA
PUCKOB 1 CEITMEHTAINN HAJIOTI'OBBIX JJOJIZKHUKOB..........cooiiiieiieeieee et 136

IOPUCHPYIEHIUS

Awnrtonsin E.A., Ararumona J.H.

JIETEPMHUHAHTBI PA3BUTHUS TUYHOCTHU: BHYTPUYTPOBHbIN (ITPEHATAJILHBIN) ITEPUO/I.
K BOITPOCY O BJIMAHUU ITEPUHATAJIBHOI'O ITEPUOJA HA TICUXNYECKOE PASBBUTUE
JIMUHOCT ...ttt et ettt e et e et e et e et e e aaeesaseesaseeeaseeenseeanseeenseeasseeansaesnseesnseesnsneanns 146

Apabaes P., bepenaimesa A., b. MaxuTtos
COBPEMEHHBIM KbIPT'BI3CTAH: OT ITAPIAMEHTCKOW PECITYBJIMKU K TTIPE3UJIEHTCKOMY
TTPABIIEHIIEO . ...ttt ettt s st st s st 155

bornanosa E.E.
[TPOBJIEMBI UCITOJIB30OBAHUS TEHETUUYECKOM NHOOPMAILIMUA B I'PAJKJTAHCKOM
CVYJIOITPOUBBOICTBE. ...ttt ettt e et e e eta e e e etbee e e ataeeesasaeeessraeeesasaeeesnnes 162

Myxanosa A.T., Aiitmyxanosa /I.V., Epaemosa 7K.U., PeickynoexoBa b.P.
AKTYAJIBHBIE BOITPOCBI BOCCTAHOBJIEHUW A YINEPEA UMYILECTBA, TIPUYMHEHHOI'O
JOPOXHO — TPAHCIIOPTHBIMU TTPOUCIHECTBUSAMU.........ccooiiiiiiiiiniiiciecceeeeeeeee, 168

Hectepos A.1O.
CUCTEMATU3ALNA 1 OBOCHOBAHUE OCHOBHBIX ITPAB 11 CBOBO/]
HECOBEPIIEHHOJIETHUX OCYXXJIEHHBIX: YTOJIOBHO-UCIIOJIHUTEJIbHBIM ACIIEKT.......177

TokTombaeBa A.7K., Tokrodaes b.T., Kapatanaesa C.b.

TEOPETUKO-ITPABOBOE UCCJIEJIOBAHUE UHCTUTYTA CYIEBHOU BJIACTH...........cocoon........ 185
MOJIUTOJIOT S

Mensenn B.A.

MUIPALITMOHHA S [TOJINTUKA POCCUU U KUTAS: OCHOBHBIE HAITPABJIEHU S 1 COEPHI

B3AUMOETICTBIISL. ...ttt e e e e st s e s s ees e ees s e eeenens 191

MuensioBa E.M.
BJIMAHUE KPU3MCA HA PABBUTHUE COILIMOKVYJIBTYPHBIX ITPOLUECCOB 1 L[EHHOCTEIZ ..... 199

TaxukenoBa C.K., Taxoenona I./I., MeabaedexoBa A.Jl., Bynakoaii ZK.M., ConoBbeBa U.A.
OCOBEHHOCTH OPTAHU3 ALV OLIEHKU DODEKTHUBHOCTU UCIIOJIB30BAHUMA
BIO/DKETHBIX CPEJICTB HA PASBUTUE 3/IPABOOXPAHEHIA B YCIIOBUAX
HUDOPOBUBALII. ..ottt sttt ettt bt e sttt e bt st e et e sbeesateeneens 205

292



MEJATOTUKA

Ammjioba M.C., beraaunoB A.C., bBeraaunoa K.K.
BJIMSIHUE [TAHJEMUU COVID-19 HA CAMOYYBCTBUE CTYAEHUYECKOUW MOJIOJEXU
B KABAXCTAH. ...ttt ettt et e e et e et e et e e st e e s abeesateeeaseesnseeenseeesseesnseesnseeenseeans 214

3asbiauBckast H.H., Poimap O.B., Xanuksaun O.B., Mananuyk I.I., Cosnoseii A.B.
UCIIOJIL3OBAHUE UT'POBBIX TEXHOJIOTU HA YPOKAX ®U3NYECKOM KYJIBTYPhBI
MITAAIINX HIKOJIBHIKOB.........ooiiiiiiie ettt ettt et ettt e st e st e esaeeeneeenseesnseesnseesnneeans 222

Capros VY.K., EcbimxanoBa 3.K., beabrutaesa A.C., AdoapaxmanoBa A.Y., CaiibimoBa M./I.
HA IIYTU CO3JAHMS MTHHOBALIMOHHBIX TEXHOJIOT U OBYUYEHHS
B COBPEMEHHOM DKOHOMUKE ..........cooiiiiieeiieeeeeeeeeeeeeeeeeeee e 230

CeiicexeeBa H.b., Ucmana Yaapaoro, Paxmerymiuna M., locmaramoeroBa K., bucentaena 7K. H.
®OPMHPOBAHME KOMMYHUKATUBHOM KOMIIETEHLIMN Y CTYIEHTOB,
N3VYAIOIIMX OPAHITY3CKMI SI3BIK ..o 236

HUCTOPUSA
ApanbaeBa P.K., Hyp6ocsinosa JI.C.
AHTPOITIOLIEHTPU3M KAK OCHOBA KA3AXCKOM COLIUAJIBHO-®MIOCODCKOMN
IMBICTIHL. ...ttt ettt ekt b e bt b e bt e et a e bt n et eneeaen 243

Hlamaes 9.K., Mp3a6aeBa P.)K., Cyxaeiimen C.
OBLIECTBO U3YUYEHN S KAZAXCTAHA: UCTOPUS CO3NAHUA U JEATEJIBHOCTMU............... 250

®enocees P.B., borarbipes J./1., Mapuckun O.H.

OCHOBHBIE MO/IEJIM IBOPAHCKOI'O TOPTOBO-ITPOMBIIIJIEHHOI'O

[IPEJIIPUHUMATEJIBCTBA BO BTOPOII ITOJIOBUHE XIX BEKA (I1O0 MATEPHAJIAM

CPEJTHEI'O TTOBOJITKBSL).......eiiiiieeieeeieeeee ettt ettt st et e e tte e ste e s e e snsaesnsaesnseeenneeennneennns 257
OUNJI0J0I'us

AarbioaeBa C.M., Umnoctu I'.E.
OUIIOCODUS COBPEMEHHOI'O TEKCTA: OCOBEHHOCTU HAPPATUBHOM CTPYKTYPHL....265

My¢raxyraunosa /I.III., Bareipxan B.I11.
KA3AXCKO - TATAPCKHUE CB3U B OBJIACTU JIMTEPATYPHOI'O OBPA3SOBAHU A
B HAYAJIE XX BEKA. ... .ottt ettt s e 271

Hypmoanaes C.T., Capkynosa I.C., Jocxkan P.K., Comkypek b.7K., AumberoBa Y.Y.
IOHATUE KYJIBTYPLI B JIMHI'BOKVJIBTYPHOM ACIIEKTE......c.c.cooiiiiiiiiiecceece, 277

JOCTHUXEHUA AKAJJEMUKOB HAH PK

Adbcarrapos P.

KOPUDEN OUITOCODCKOM HAVKU.....co.oeeeeeeeeeeeeeeeeeeeeeeeee e e e e e et ese e eseeeeeseeeseseeesenns 285
Amuposa I.
HOJAPOK VUEHOT'O FOBUITERO POJIHIHDBL.........oeieeeeeeeeeeeeeeeeeee e sese s eees e eee e 287

293



CONTENTS

ECONOMICS
Adilbek Torebek
PUBLIC RELATIONS AS A PART MARKETING COMMUNICATIONS......cccccooiiiiiiiiiiiiieieeieeeeee 6
Batyrbekova M.B.
INCREASE IN INVESTMENT BENEFITS FROM THE USE OF A DECENTRALIZED ERP
SYSTEM IN THE FIELD OF COMMERCIAL REAL ESTATE MANAGEMENT.......cccccoviiniinienn. 12

Yesakhmetova L., Mizanbekova S., Aitmukhanbetova D.
PRIORITIES OF STATE REGULATION AND PRICING STRATEGY OF THE AGRICULTURAL
SECTOR ...ttt ettt ettt e ettt e e e bt e e este e e e s teeenstee e nsaeeaaseeeansseeensseesnseeeanseaeansneesnsseesnnseennns 21

Zhagyparova A.O., Bekbolsynova A., Orozonova A.A., Bulakbay Zh.M., Serikova M. A.
DIGITAL CURRENCY OF THE CENTRAL BANK: RISKS AND WAYS OF GLOBALIZATION.......... 28

Zhussupova A.K., Utibayeva G.B., Utibayev B.S., Ahmetova D.T., Zenchenko S.V.
INTERCONNECTION OF MACROECONOMIC INDICATORS AND PARAMETERS OF THE
THREE-YEAR REPUBLICAN BUDGET........cotiiiiiiitieetee ettt 39

Kamerova A.A., Shamuratva N.B. , Kozhabekov S.S., Kurmangazina S.K., Mukanova A.B.
DEVELOPMENT OF AN ACCOUNTING SYSTEM BASED ON THE DETERMINATION
OF THE COST OF PRODUCTION (WORK, SERVICES) IN ACCORDANCE WITHIFRS..................... 48

Kokenova A.E., Sabyrova ML.E. , Balabekova D.B., Lutfullayeva R.A., Tuleyeva A.Z.
UPDATING AND DEVELOPING AN ORGANIZATIONAL AND ECONOMIC MECHANISM

FOR THE EFFECTIVE DEVELOPMENT OF REGIONAL TOURISM........ccccecininiiiiniiinieicneeeeenens 55
Momynova B.K.

USE OF ECONOMIC AND SOCIO-POLITICAL WORDS IN THE NEWS PAPER

"KAZAKH" (1913-T918)..cieeeee ettt ettt 64

Novikova O.F., Azmuk N.A., Pankova O.V.
THREATS OF LABOUR POTENTIAL LOSS IN UKRAINE IN THE CONTEXT OF ECONOMY
DIGITALIZATION. ...ttt ettt e e et e et e e ete e e eateeeeaaeeeateeeeseeesaseeesseeeaseeeesseeenseeans 73

Nurgaliyeva A., Kenzhetayeva G., Shafeyeva L., Akhmetova D., Beisembina A.
"ELECTRONIC GOVERNMENT" IN THE PUBLIC ADMINISTRATION SYSTEM.......cccceevvvieeiireinns 82

Nuruly Ye., Sansyzbayeva G.N., Aktymbayeva A.S., Sapiyeva A.Zh., Assipova Zh.M.
IS GENDER INEQUALITY A FACTOR IN FEMALE'S BRAIN DRAIN? POSSIBLE MEASURES
OF PUBLIC REGULATION. ..ottt ettt ettt sttt et ettt ese et et sbe e st e teebeeneeneenee e 90

Ramazanov A., Abdrash A., Chitanova S.

INDUSTRY CLUSTER ECONOMY (ON THE EXAMPLE OF TOURISM)......cccceoviiiniieiieeieeie e 100
Rakhmonov A.Kh.

IMPACT OF REMITTANCES OF LABOR MIGRANTS FROM OECD COUNTRIES ON

JOB CREATION IN TAJIKISTAN. ...coiiiiiiiiiiie et e e e e e e e e e e eeeeeeeeeees 108

Ryazantsev S.V., Ruban L.S.
DILEMMA: GLOBALISM OR SOVEREIGNISM. THEIR DISTINCTION IN TERMINOLOGY AND
ANALITICAL DISCUSSION.......ctiiiiitiitiieietetteteetete ettt sttt sttt s s 120



Patashkova E., Niyazbekova Sh., Margatskaya G., Bulakbay Zh.
THE ROLE OF FINANCIAL INNOVATION AND FINANCIAL TECHNOLOGIES IN THE
EMERGING DIGITAL TRANSFORMATION CONDITIONS......cc.eootiiiniiieiinineerene e 129

Tymchenko O., Polishchuk Y., Tsiupa O., Sushkova O., Osadchyi 1.
E-TAX DEBT MANAGEMENT BASED ON RISK ASSESSMENT AND TAX DEBTORS
SEGMENTATTON......ciiiiiieetie ettt ettt et e et e et e e sstee e steessseeesseeessseesnsseessseesnseeessseeanseeansseesnseesnseenn 136

Antonyan E.A., Atagimova E.I.

DETERMINANTS OF PERSONALITY DEVELOPMENT: INTRAUTERINE (PRENATAL) PERIOD.
ON THE QUESTION OF THE INFLUENCE OF THE PERINATAL PERIOD ON THE MENTAL
DEVELOPMENT OF THE INDIVIDUAL........coctiitiiiiietinintetene ettt ettt st 146

Arabaev R., Berenalieva A., Mazhitov B.
MODERN KYRGYZSTAN: FROM PARLIAMENTARY REPUBLIC TO PRESIDENTIAL

GOVERNMENT . ..ot ettt et 155
Bogdanova E.E.
PROBLEMS OF THE USE OF GENETIC INFORMATION IN CIVIL PROCEEDINGS*............c..c...... 162

Mukhanova A.T., Aitmukhanova D.U., Yerdeshova Zh.I., Ryskulbekova B.R.
CURRENT ISSUES OF RESTORATION OF PROPERTY DAMAGE CAUSED BY ROAD

F O O] 15 ) 2]\ 1 TN 168
Nesterov A.Yu.

SYSTEMATIZATION AND SUBSTANTIATION OF THE FUNDAMENTAL RIGHTS AND
FREEDOMS OF JUVENILE CONVICTS: THE PENAL ASPECT ...ttt 177

Toktombaeva A.Zh., Toktobaev B.T., Karabalaeva S.B.

THEORETICAL LEGAL RESEARCH OF INSTITUTE OF JUDICIAL AUTHORITY.....cccovvvvviiiivenennn... 185
POLITICAL SCIENCE

Medved V.A.

MIGRATION POLICY OF RUSSIA AND CHINA: MAIN DIRECTIONS AND SPHERES

OF INTERACGTION. ..ottt et et e e eeeeeaeeeeaeeeeeeeeeeeeeeeeeeeresesesaaaaas 191

Mchedlova E.M.

THE IMPACT OF THE CRISIS ON THE DEVELOPMENT OF SOCIO-CULTURAL PROCESSES

AND VALUES . ..ottt ettt et e e et aeaasaaeaeasaeeeseeeeeeeeeseeeeees 199

Tazhikenova S.K., Tazhbenova G., Meldebekova A.D., Bulakbay Zh.M., Solovyova L. A.
FEATURES OF ASSESSMENT OF EFFICIENCY OF USE OF BUDGET FUNDS ON THE
DEVELOPMENT OF HEALTHCARE IN THE CONDITIONS OF DIGITALIZATION.......cccccceeeeeennne. 205

PEDAGOGY

Ashilova M.S., Begalinov A.S., Begalinova K.K.
IMPACT OF THE COVID-19 PANDEMIC ON THE WELL-BEING OF STUDENT YOUTH
IN KAZAKHSTAN. ...ttt e ettt sa e s b s 214

Zavydivska N.N., Rymar O.V., Khanikiants O.V., Malanchuk H.H., Solovey A.V.
USING GAME TECHNOLOGIES ON THE LESSONS OF PHYSICAL CULTURE OF PRIMARY
SCHOOLCHILDREN ... oottt et e ettt e et e e et e e et e e e etaeeeeaeeeeeteeeeeaeeeeaeeeenreeeenneeans 222



Sartov U.K., Yessymkhanova Z.K., Belgibaeva A.S., Abdrachmanova A.U., Saiymova M.D.
TOWARDS THE CREATION OF INNOVATIVE LEARNING TECHNOLOGIES
IN THE MODERN ECONOMY.......ooiiiiiiiitiiiteetesite st e sieeeiteesiteesteesaeeesnseesnseesnseesnseessseeenssessnseesseesnseesns 230

Seisekeyeva N.B., Ismael Ouedraogo, Rakhmetullina M., Dosmagambetova J., Bissenbayeva Zh.N.
FORMATION OF COMMUNICATIVE COMPETENCE OF STUDENTS STUDYING FRENCH......... 236

HISTORY

Aralbayeva R.K., Nurbossynova L.S.
ANTHROPOCENTRISM AS THE BASIS OF KAZAKH SOCIAL PHILOSOPHICAL IDEA................ 243

Shashaev A.K., Mrzabayeva R.Zh., Suleimen S.

SOCIETY FOR THE STUDY OF KAZAKHSTAN: HISTORY OF ITS FORMATION AND

ACTIVITY ettt ettt e b e bt e h e et e bt e bt e sbe e satesateebe e bt e naeenaees 250

Fedoseev R.V., Bogatyrev E.D., Mariskin O.I.

BASIC MODELS OF THE NOBILITY COMMERCIAL AND INDUSTRIAL ENTREPRENEURSHIP IN

THE SECOND HALF OF THE XIX CENTURY (ACCORDING TO THE MIDDLE VOLGA REGION
PHILOLOGY

Altybayeva S.M., Imposti G.E.
PHILOSOPHY OF THE MODERN TEXT: THE FEATURES OF THE NARRATIVE STRUCTURE.....265

Muftakhutdinova D., Batyrkhan B.
KAZAKH - TATAR RELATIONS IN THE FIELD OF LITERARY EDUCATION IN THE BEGINNING
OF THE XX CENTURY ....ooiiiiiiiitii ettt sttt s et s 271

Nurmoldayev S.T., Sarkulova G.S., Doszhan R.K., Somzhurek B.Zh.,Aimbetova U.U.
THE CONCEPT OF CULTURE IN THE LINGUO-CULTURAL ASPECT........ccoieiiieiieeeeeeeee e 277

ACHIEVEMENTS OF ACADEMICIANS OF NAS RK

Absattarov R.
THE CORYPHEE OF THE PHILOSOPHICAL SCIENCE........ ettt eeeeeeeee e 285

Amirova G. THE
SCIENTIST'S GIFT TO THE ANNIVERSARY OF THE MOTHERLAND...........ooooiiiiiiiiiiiee, 287

296



Publication Ethics and Publication Malpractice in the journals of the
National Academy of Sciences of the Republic of Kazakhstan

For information on Ethics in publishing and Ethical guidelines for journal publication see http://www.
elsevier.com/publishingethics and http://www.elsevier.com/journal-authors/ethics.

Submission of an article to the National Academy of Sciences of the Republic of Kazakhstan implies
that the work described has not been published previously (except in the form of an abstract or as part of a
published lecture or academic thesis or as an electronic preprint, see http://www.elsevier.com/postingpolicy),
that it is not under consideration for publication elsewhere, that its publication is approved by all authors and
tacitly or explicitly by the responsible authorities where the work was carried out, and that, if accepted, it will
not be published elsewhere in the same form, in English or in any other language, including electronically
without the written consent of the copyright-holder. In particular, translations into English of papers already
published in another language are not accepted.

No other forms of scientific misconduct are allowed, such as plagiarism, falsification, fraudulent data,
incorrect interpretation of other works, incorrect citations, etc. The National Academy of Sciences of the
Republic of Kazakhstan follows the Code of Conduct of the Committee on Publication Ethics (COPE),
and follows the COPE Flowcharts for Resolving Cases of Suspected Misconduct (http://publicationethics.
org/files/u2/New_Code.pdf). To verify originality, your article may be checked by the originality detection
service Cross Check http://www.elsevier.com/editors/plagdetect.

The authors are obliged to participate in peer review process and be ready to provide corrections,
clarifications, retractions and apologies when needed. All authors of a paper should have significantly
contributed to the research.

The reviewers should provide objective judgments and should point out relevant published works which
are not yet cited. Reviewed articles should be treated confidentially. The reviewers will be chosen in such a
way that there is no conflict of interests with respect to the research, the authors and/or the research funders.

The editors have complete responsibility and authority to reject or accept a paper, and they will onh
accept a paper when reasonably certain. They will preserve anonymity of reviewers and promote publication
of corrections, clarifications, retractions and apologies when needed. The acceptance of a paper automatically
implies the copyright transfer to the National Academy of sciences of the Republic of Kazakhstan.

The Editorial Board of the National Academy of sciences of the Republic of Kazakhstan will monitor and
safeguard publishing ethics.

[TpaBusa opopmieHHs CTaThbu A1 MyOIHUKAIUK B )KYPHAJIE CMOTPETh Ha CalTe:

www:nauka-nanrk.kz

ISSN 2518-1467 (Online),
ISSN 1991-3494 (Print)

http://www.bulletin—science.kz/index.php/en

Penaxroper: M.C. Axmemosa, A. Bomanxwizwi, /].C. Anenos, PJK. Mpsabaesa
Bepctka Ha komnbtotepe 1. /]. ’Kadviparosoti

ITonnucano B mevars 15.10.2021.
®dopmar 60x881/8. bymara odcernas. [leyars - pusorpad.
8,5 m.a. Tupax 300. 3aka3 5.

Hayuonanvnas akademus nayx PK
050010, Anmamut, ya. Lllesyenxo, 28, m. 272-13-19





